Welcome Families!
Hello! As we look towards the 2020-2021 school year, the
landscape of education will be much different due to the
challenges we face with the COVID-19 pandemic. Not only will
we be required to use masks, social distance, and implement
enhanced cleaning measures and health screenings, but how we
educate will be new for many of our staff, students and families.
Despite these new obstacles, I believe that the Selah School
District is poised to rise to these challenges and meet the needs of our entire learning
community because of the solid foundation we have laid over the past few years. Let me
explain.
In August of 2019, the Selah School District Board of Directors adopted our new strategic
priorities, which we call The Viking Promise. The goal of The Viking Promise is to meet
the needs of the whole child by creating EQUITY centered, ENGAGING and
PERSONALIZED learning experiences in an emotionally and physically SAFE
environment for each child in Selah. That goal could not be more appropriate for the
times in which we find ourselves. Although we are still very early in the implementation of
this multi-year effort at bringing these priorities to life, I am optimistic that the work we
have begun, and will continue to build on, will pay big dividends for our students now and
in the future.
In the COVID-19 world our priorities may look different, but we still have a great
opportunity using them to guide us in our work (each priority is in bold and italicized).
Rigorous and Engaging Classrooms will look different, but our creativity can help
ensure that relationships, teacher clarity and challenge for students are still intact. We
need to keep our minds open to the impacts on our families through a Trauma Sensitive
Practices lens, and not forget about Culturally Responsive Teaching strategies to help
make meaningful connections between what students learn in school and their cultures,
languages, and life experiences. Social Emotional Learning will be essential for our
kids to help them deal with the challenges and pressures of their lives as we employ what
we know about Positive Behavior Interventions and Supports when dealing with some
of our neediest students in a virtual manner or when they return to our classrooms.
Family and Community Engagement will look different for a little while, but now more
than ever it is crucial to create and maintain strong partnerships that support our
students. Finally, this new world of COVID and beyond has the potential to help many of
our students become more Future Ready, not only with the use of technology, but with
their ability to be resilient, to collaborate, to communicate, to be innovative and to develop
empathy.
In addition to all of this, we have another crisis on our hands in our schools, communities
and nation. The lack of racial equality that has plagued our country for years has
emerged recently as one of the biggest social justice movements in our history. As a
school district, we must and will do our part in ending systemic racism. Our students,
staff and families of color deserve that from us, and I pledge to help make our district part
of the solution to this conflict now and in the future.

Lince Early Learning
Center - Preschool &
Kindergarten
208 S 3rd Street
Selah, WA 98942
(509) 698-7900
School Hours: 9:00-3:30
Office Hours: 7:45-3:30

John Campbell Primary
408 N 1st Street
Selah, WA 98942
(509) 698-8100
School Hours: 8:30-3:00
Office Hours: 7:30-4:00

Selah Intermediate
1401 W Fremont
Selah, WA 98942
(509) 698-8300
School Hours: 8:45-3:15
Office Hours: 7:30-4:00
Selah Middle School
411 N 1st Street
Selah, WA 98942
(509) 698-8400
School Hours: 7:45-2:15
Office Hours: 6:45-3:15

Selah High School
801 N 1st Street
Selah, WA 98942
(509) 698-8500
School Hours: 7:40-2:10
Office Hours: 6:45-3:15

Selah Academy
308 W Naches Ave
Selah, WA 98942
(509) 698-8060
School Hours: 7:40-2:10
Office Hours: 6:45-3:15

HomeLink
308 W Naches Ave
Selah, WA 98942

(509) 698-8280
In closing, I encourage all of us to come together so that we can get through these trying
times and have a successful year for all members of our learning community. No matter
your personal beliefs, the only way we make our schools, community and nation better is
by doing this work hand-in-hand. And, there is much work to be done. However, I know
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we will be able accomplish our tasks because of the strong relationships and partnerships
we have built in Selah.
Please see our list of annual legal notices at https://www.selahschools.org/domain/469.

District Services

Selah School District Board of Directors

Administrative
Offices
316 W Naches Ave
Selah, WA 98942
Phone: (509) 698-8000
Fax: (509) 698-8099
Office Hours: 7:30-4:00

Jeff Hartwick Jamie Morford Sarah Michael Dan Peters
Kelliann Ergeson
President
Vice President Board Member Board Member Legislative Rep

Business Office
(509) 698-8005

Facilities
(509) 698-8050

Human Resources
(509) 698-8014

Inclement Weather
Line
(509) 698-8080

Information
Technology
(509) 698-8040

Nutrition Services
(509) 698-8196

The Selah School District Board of Directors consists of 5 directors, elected by residents, to
govern the school district. They are responsible for reviewing and adopting all school district
policies according to the laws of federal and state government, the State Board of Education,
and the State Superintendent of Public Instruction. School director duties include setting the
vision and mission of education in the District and ensuring the successful implementation of
this vision through the use of data, reports and discussions.
The Board of Directors conducts a variety of meetings. Each of these meetings, with the
exception of an executive session, are open to the public, but are not meetings of the public.
The purpose of the meetings is to conduct School District business and to provide the
members of the Board an opportunity to discuss issues with each other and with staff. Public
input is welcome at public meetings.
The Board always wants to hear informal suggestions and comments from patrons. The
agenda item at regular meetings and study sessions titled “Suggestions/Comments from the
Audience” is for any comments related to topics that are not on the agenda. Any informal
suggestions or comments that are critical of individual school district staff or students will be
heard in an executive session. The audience can also provide informal comment on agenda
items after being recognized by the board president.

Public Relations

316 W. Naches Ave Selah WA 98942 | (509) 698-8000 | www.selahschools.org
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(509) 698-8007

Special Education
(509) 698-8018

Student Health
Services
(509) 698-8182

Teaching & Learning
(509) 698-8003

Transportation
(509) 698-8331

Nondiscrimination Statement:
Selah School District complies with all federal and state rules and regulations and does not
discriminate on the basis of any protected class as defined by law. This holds true for all
district employment and opportunities. The Selah School District specifically does not
discriminate on the basis of sex, race, creed, religion, color, national origin, age (40 or older),
marital status, honorably discharged veteran or military status, gender expression or identity,
genetic information, non-job related sensory, mental or physical disability, the use of a trained
dog guide or service animal by a person with a disability, or any other legally protected status,
condition or characteristic, except where a bona fide qualification disqualifies an individual.
This holds true for all students who are interested in participating in educational programs
and/or extracurricular school activities, and provides equal access to the Boy Scouts and
other designated youth groups.
Inquiries regarding compliance and/or grievance procedures may be directed to the district's
Title IX Compliance Officer and Section 504/ADA Coordinator. Section 504/ADA Coordinator:
Betty Lopez, Special Education Director (509) 698-8016 BettyLopez@selahschools.org Civil
Rights, Title IX HIB and Gender Inclusive Schools: Chad Quigley, Executive Director of Human
Resources (509) 698-8004 ChadQuigley@selahschools.org
The Selah School District does not discriminate on the basis of race, color, national origin,
sex, disability, or age in its program or activities and provides equal access to the Boy Scouts
and other designated youth groups. The School District offers classes in many career and
technical education program areas (engineering, computer science, bio med) under its open
admissions policy. For more information about CTE course offerings and admissions criteria,
contact Jeff Cochran, 801 N. First St., 509.698.8511. Lack of English language proficiency will
not be a barrier to admission and participation in career and technical education programs.
The following people have been designated to handle inquiries regarding the
nondiscrimination policies: Chad Quigley, 316 W. Naches Ave 509.698.8000
ChadQuigley@selahschools.org
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The Viking Way, Creating a Culture of Learning
Culture is comprised of the shared assumptions, beliefs, values, traditions and norms that define a group of
people. Culture can be thought of as the "personality" of the organization. The Selah School District is focusing
on strengthening our culture by having an intentional focus on The Viking Way.
The Viking Way represents the behaviors and actions that are aligned with the Selah School District
foundations listed below.
Our Core Purpose - Why We Exist:
To ensure high levels of learning for all students.
Our Mission - What We Do:
SSD, in partnership with students, parents, and community cultivates a culture of lifelong learning for all.
Our Vision - What We Want:
Portrait of a Graduate - Every student future ready by being able to collaborate, innovate, communicate, show
empathy and resilience.
Our Beliefs - What We Value:
Strong character is at the heart of preparing our students for lifelong success.
Every student is worthy and capable of making meaningful contributions to his or her communities (classroom,
team, home, etc.).
In a culture of excellence, every student graduates on time, prepared for college and career opportunities.
Our Pledge - What We Will Accomplish:
The goal of The Viking Promise is to meet the needs of the whole child by creating an equity centered, engaging
and personalized learning experience in an emotionally and physically safe environment for each child in Selah.

316 W. Naches Ave Selah WA 98942 | (509) 698-8000 | www.selahschools.org
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School-Family Partnership Agreement
2020-2021

THE STUDENT’S COMMITMENTS
I understand that education is important to me. I am the one responsible for my own success.
AS A STUDENT, I WILL BE RESPONSIBLE FOR BEING MY BEST SELF AND DOING MY BEST WORK BY:
● Coming to school on time and being prepared
● Cooperating with everyone in the school
● Respecting others and myself
● Demonstrating and showing Viking PRIDE
● Returning completed homework on time
● Spending time at home reading, studying and preparing for assessments

THE TEACHER’S COMMITMENTS
I understand the importance of a quality education for every student as my role as an educator and positive
role model.
AS A TEACHER, I WILL BE MY BEST SELF AND DO MY BEST WORK BY:
● Creating a safe, positive, and healthy learning environment
● Providing a challenging, instructional program that addresses the individual needs of all students
● Communicating with parents/guardians on a regular basis
● Assigning appropriate homework with clear alignment to classroom assessments
● Encouraging students to read daily at school and at home
● Participating in professional growth activities to maximize my effectiveness as an educator.
● Ensure I am consistently available before and after school to provide more time and targeted
instruction for students who need extra support

THE PARENT/GUARDIAN’S COMMITMENTS
I understand that by participation in my child’s education this will help his/her achievement and attitude.
AS A PARENT/GUARDIAN, I WILL BE RESPONSIBLE FOR THE FOLLOWING:
● Promoting high standards and the importance of a good education by providing a quiet, suitable place
for completing all studying and homework
● Supporting the school’s homework, behavior, and attendance policies
● Making sure that my child gets adequate sleep and maintains a healthy diet
● Being involved in my child’s education through awareness of classroom and school activities and by
communicating regularly with my child’s teachers
● Attending parent/guardian meetings and school programs
● Supporting the classroom by volunteering or assisting with project development at home

6
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DISTRICT POLICIES & PROCEDURES
●

Admissions
Selah Resident Students:
Please reach out to the individual school you are
wanting to enroll your child in

●
●
●
●
●
●
●

ELC
JCP
SIS
SMS
SHS
SA
HL

(509)698-8022
(509)698-8100
(509)698-8300
(509)698-8400
(509)698-8508
(509)698-8060
(509)698-8280

A student who does not reside in the Selah School District
may apply to attend a Selah School by:

●

Submitting a Choice Transfer Request through
the online Parent Portal
https://eds.ospi.k12.wa.us/ChoiceTransferRequ
est , or:
If the resident district does not utilize the Choice
Transfer Request Portal, students must submit a
completed Choice Transfer Request Form to the
school they are applying to or to the District
Office. Forms must be signed by the students
resident district to be considered complete.

Non-Resident students will only be placed if room allows
at the requested grade level and are only granted for one
year intervals. Annually, high school placements will be
made beginning mid-August and placement for grades K8 will be made by the first Friday in September.
For more information, please contact the individual
school in which you are trying to enroll your student.

Release of Resident Students:
A student who resides in the Selah School District, but
wishes to attend a school in another district, may do so
by:

●
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Attendance
The Selah School District is making a special effort to
ensure that all students fully benefit from their education
by attending school regularly. Attending school regularly
helps children feel better about school—and themselves.
Your student can start building this habit in preschool so
they learn right away that going to school on time, every
day is important. Consistent attendance will help children
do well in high school, college, and at work.

Non-Resident Students:

●

If the nonresident district does not utilize the
Choice Transfer Request Portal, parents must
complete the Choice Transfer Request Form and
provide a completed copy to the Selah School
District Administration Office.

Submitting a Choice Transfer Request through
the online Parent Portal
https://eds.ospi.k12.wa.us/ChoiceTransferRequ
est , or:

Attendance Resources
For a more detailed description of attendance policies
and procedures, refer to the District Attendance Policy
located in the following link: District Policy 3122
English: https://attendanceworks.org/wpcontent/uploads/2017/08/AW_HS-flyer-1-pager.pdf
Spanish: https://attendanceworks.org/wpcontent/uploads/2017/08/AW_HS-flyer_Spanish.pdf
Attendance Works Resources:
https://www.attendanceworks.org/resources/handoutsfor-families/

Too Sick for School?
Below are some guidelines to help you make the decision
about when to keep your child home from school.
● Fever: With a fever greater than 100.4° F; Child
must not have a fever for 72 hours before
returning to school (without any medications to
lower fever). This guidance was updated as of
3/8/2020 related to COVID-19.
● Vomiting: Child should not return to school for 24
hours following the last episode of vomiting.
● Lice, scabies: Children may not return to school
until they have been treated. Children with
scabies can be admitted after treatment.
● Diarrhea: more than one watery stool in a 24-hour
period, especially if the child acts or looks ill.
● Chronic cough and/or runny nose: continual
coughing and excessive nasal discharge.
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●
●
●

Conditions may be contagious and may require
treatment from your healthcare provider.
Sore throat: especially with fever or swollen
glands in the neck.
Rash: body rash, especially with fever or itching.
Ear infection: with fever. Without fever, students
can attend school, but the child may need
medical treatment and follow-up. Untreated ear
infections can cause permanent hearing loss.
Eye infection: Eye infection: pink eye
(conjunctivitis) or thick mucus or pus draining
from eye.
Unusual appearance, behavior: abnormally tired,
pale, lack of appetite, difficult to wake, confused
or irritable. This is sufficient reason to exclude a
child from school.
Sick household member: If anyone in your
household currently has flu-like symptoms,
please keep your child home for 72 hours after
that member of your household is symptom-free.

Month
Mes

Asistencia
En Riesgo

Asistencia
Crónica
Moderada

Asistencia
Crónica
Severa

96-100%

91-95%

81-90%

0-80%

0-1

2

3-4

5+

October
Octubre

2

3-4

5-8

9+

November
Noviembre

3

4-6

7-12

13+

December
Diciembre

3

4-7

8-14

15+

January
Enero

4

5-9

10-18

19+

February
Febrero

5

6-10

11-22

23+

It does not matter if a student’s absence is excused,
unexcused, or even pre-arranged, it is still considered an
absence. Every day students are absent, they miss out on
6.5 hours of valuable instruction and social interaction.
Missing more than 10% of a school year is considered
“Chronic Absenteeism”. Chronic absenteeism can put
students at risk for falling behind academically.

March
Marzo

5

6-12

13-26

27+

April
Abril

6

7-14

15-29

30+

May
Mayo

7

8-16

17-33

35+

We will send home a monthly attendance letter to
students and families that are in the “At Risk” and
“Chronic Attendance” categories, to keep students
informed of attendance standing. We really want to
support students and their families to remove barriers if
attending school regularly is a struggle.

June
Junio

7

8-17

18-35

36+

●

●

●

Absences

See Absence Chart to determine if your student is
at risk for Chronic Absenteeism.

Number Of Absences for the School Year
Número de Ausencias para el Año Escolar
Satisfactory
Attendance

At Risk
Attendance

Moderate
Chronic
Attendance

Severe
Chronic
Attendance

August/
September
Agosto/
Septiembre

Asistencia
Buena

Tardies
On a daily basis, students are expected to arrive to class
and ready to learn prior to the bell.

What We Need From You
We miss your student when they are gone and we value
their contributions to our school. We would like you to
help ensure that your student attends regularly and is
successful in school. If your student is going to be
absent, please contact the attendance secretary at your
child’s school.

What You Can Do
●

Set a regular bedtime and morning routine.

316 W. Naches Ave Selah WA 98942 | (509) 698-8000 | www.selahschools.org
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Prepare for school the night before, finish
homework and get a good night’s sleep.
Don’t let your student stay home unless they are
truly sick. Keep in mind complaints of a stomach
ache or headache can be a sign of anxiety and not
a reason to stay home.
Avoid appointments and extended trips when
school is in session.
Develop back-up plans for getting to school if
something comes up. Call on a family member, a
neighbor, or another parent.
Keep track of your student’s attendance.
Talk to your student about the importance of
attendance.
Talk to your students’ teachers if you notice sudden
changes in behavior. These could be tied to
something going on at school.
Encourage meaningful after school activities,
including sports and clubs.

●
●

●
●

●
●
●

●

●

●

Excused Absences
Assignments and/or activities not completed because of
an excused absence or tardiness may be made up in the
manner provided by the teacher. The following are valid
excuses for absences and tardiness.
●

●

●
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Participation in school approved activity or
instructional program: To be excused this
absence must be authorized by a staff member
and the affected teacher must be notified prior to
the absence unless it is clearly impossible to do
so.
Absences due to: illness, health conditions,
medical appointments, family emergencies,
religious purposes, court/judicial proceedings (or
serving on a jury), post-secondary/technical
school or apprenticeship program visitations,
scholarship interviews, State-recognized search
and rescue activities consistent with RCW
28A.225.055, and directly related to the student’s
homeless status.
Absence for parental-approved activities: This
category of absence shall be counted as excused
for purposes agreed to by the principal and
parent/guardian in advance. An absence may not
be approved if it causes a serious adverse effect
on the student's educational progress.
In
participation type classes (e.g., certain music and
physical education classes) the student may not
be able to achieve the objectives of the unit of
instruction as a result of absence from class. In

●

such a case, a parent/guardian-approved
absence would have an adverse effect on the
student's educational progress which would
ultimately be reflected in the grade for such a
course.
Absence resulting from disciplinary actions – or
short-term suspension. As required by law,
students who are removed from a class or
classes as a disciplinary measure or students
who have been placed on short-term suspension
will have the right to make up assignments or
exams missed during the time they were denied
entry to the classroom if the effect of the missed
assignments will be a substantial lowering of the
course grade.
Extended illness or health condition. If a student
is confined to home or hospital for an extended
period, the school will arrange for the
accomplishment of assignments at the place of
confinement whenever practical. If the student is
unable to do his/her school work, or if there are
major requirements of a particular course which
cannot be accomplished outside of class the
student may be required to take an incomplete or
withdraw from the class without penalty.
Excused absence for chronic health conditions:
Students with a chronic health condition which
interrupts regular attendance may qualify for
placement in a limited attendance and
participation program. The student and his/her
parent/guardian will apply to the principal or
counselor, and a limited program will be written
following the advice and recommendations of the
students’ medical advisor. The recommended
limited program will be approved by the principal.
Staff will be informed of the students’ needs,
though the confidentiality of medical information
will be respected at the parent’s request.

The parent/guardian is expected to notify the school
office on the morning of the absence by phone, e-mail or
written notice and provide the excuse for the absence.
If no excuse is provided with the notification, or no
notification is provided, the parent/guardian will need to
submit an excuse via phone, e-mail or written notice upon
the student’s return to school.
Adult students (those over eighteen) and emancipated
students (those over sixteen who have been emancipated
by court action) will notify the school office of their
absences with a note of explanation.
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Students fourteen (14) years old or older who are absent
from school due to testing or treatment for a sexually
transmitted disease shall notify the school of their
absence with a note of explanation, which will be kept
confidential. Students thirteen (13) years and older may
do the same for mental health, drug or alcohol treatment;
and all students have that right for family planning and
abortion.

Early Dismissal: K-8th grade

A parent/guardian may request that a student be excused
from attending school in observance of a religious
holiday. In addition, a student, upon the request of his/her
parent/guardian, may be excused for a portion of a school
day to participate in religious instruction provided such is
not conducted on school property. A student shall be
allowed one makeup day for each day of absence.

Early Dismissal: 18 & Older Students

Unexcused Absences
Unexcused absences happen because either a submitted
excuse does not constitute an excused absence as
defined above, or there was failure to submit any type of
excuse statement by the parent/guardian or adult
student.

Dismissal for School Related Activities
Students who are not in attendance for any portion of the
school day, will not be eligible to participate in activities.
Only absences deemed as emergencies or medical will be
considered.

Early Dismissal
Students needing to be dismissed early must bring a note
from home to the attendance office or have their
parents/guardians call the attendance line. Students who
fail to bring a note may request permission to leave
through the attendance office or with administrator’s
approval.
Students are required to check out through the
attendance office with a parent/guardian or approved
emergency contact when leaving campus.
Parents: for liability reasons, we appreciate your
cooperation in notifying the attendance office any time
your child comes and goes during regular school hours.
Note: Students are not allowed to leave school grounds
unless accompanied by an adult. No child will be released
to a person other than the parent unless the person’s
name appears on the child’s emergency card, which is on
file in the school office.

Students will not be removed from school grounds, any
school building or school function during school hours
except by a person authorized according to district
procedures. Before a student is removed or excused, the
person seeking to remove the student must present
evidence of their proper authority to remove the student.

Students may establish the authority to write notes for
themselves when they reach eighteen AND become an
emancipated adult. An emancipated adult has not been
claimed as a dependant for income tax purposes by
parents/guardians, or has been legally emancipated from
parents/guardians through the court. Proof of
emancipation rests with the parent/guardian and student.
Forms requesting emancipation status are available in
the attendance office and are to be returned to an
administrator.

School Policies and State Laws
It is important that our school policies and procedures, as
well as Washington State Laws are understood in order to
ensure each child is successful in school.
State law for mandatory attendance, called the Becca Bill,
requires children from age 8 to 17 to attend a public
school, private school, or a district-approved home school
program.
Children that are 6-7 years old are not required to be
enrolled in school. However, if parents enroll their 6 or 7
year old, the student must attend full-time.
Youth who are 16 or older may be excused from attending
public school if they meet certain requirements: RCW
28A.225

Our Promise To You
We know that there are a wide variety of reasons that
students are absent from school, from health concerns to
transportation challenges. There are many people in our
buildings prepared to help you if you or your student face
challenges in getting to school regularly or on time.
These people include counselors, nurses, intervention
specialists, and administration. We promise to track
attendance daily, to notice when your student is missing
from class, communicate with you to understand why
they were absent, and to identify barriers and supports

316 W. Naches Ave Selah WA 98942 | (509) 698-8000 | www.selahschools.org

11

available to overcome challenges you may face in helping
your student attend school.
If your student has two unexcused absences in one
month, state law RCW 28A.225.020 requires we schedule
a conference with you and your student to identify the
barriers and supports available to ensure regular
attendance. The district is obligated to develop a plan
that may require an assessment to determine how to best
meet the needs of your student and reduce absenteeism.
In elementary school after five unexcused absences in
any month, or ten or more excused absences in the school
year, the school district is required to contact you to
schedule a conference at a mutually agreeable,
reasonable time with at least one district employee, to
identify the barriers and supports available to you and
your student. A conference is not required if your student
has provided a doctor’s note, or pre-arranged the absence
in writing, and the parent, student and school have made
plans so your student does not fall behind academically.
If your student has an Individualized Education Plan or a
504 Plan the team that created the plan needs to
reconvene.
If your student has seven unexcused absences in any
month or ten unexcused absences within the school year,
we are required to file a petition with the Juvenile court,
alleging a violation of RCW 28A.225.010, the mandatory
attendance laws. The petition may be automatically
stayed and your student and family may be referred to a
Community Truancy Board, or you and your student may
need to appear in Juvenile Court. If your student
continues to be truant you may need to go to court.

Alternative Learning
Alternative learning experience (ALE) courses will provide
educational opportunities that are designed to meet
individual students’ needs. ALE programs may include online courses, remote courses and site-based courses.

Student Eligibility
●
●

●
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ALE courses will be available to all students,
including students with disabilities
All students in grades K-8 (HomeLink) and 9-12
(Selah Online) are eligible to participate in ALE
courses/coursework
Students who wish to enroll in an ALE program
must satisfy the following additional eligibility

criteria: sign either the Selah Academy
agreement or the Selah HomeLink agreement
For more information, please see Board Policy 2255 and
fill out the form from Procedure 2255.

Child Abuse
Reporting procedures will be provided to all staff on an
annual basis. The purpose is to identify and timely report
all evidence of child abuse, neglect, or exploitation to the
proper authorities. Staff will receive training regarding
reporting obligations during their initial orientation and
every three years after initial employment.
All staff are responsible for reporting all suspected cases
of child abuse, neglect, and exploitation to the proper
authorities and/or the appropriate school administrator.
Under state law, staff are free from liability for reporting a
reasonable suspicion of child abuse, neglect, or
exploitation. However, failing to report the incident may
result in criminal liability regardless of whether the
authorities determine the incident is provable in a
subsequent legal proceeding. Board Policy 3421

Closed Campus/Off Campus
All Selah Schools are closed campuses according to
Board Policy 3242. Students will remain on school
grounds from time of arrival until close of school unless
officially excused. A student who has left school grounds
without permission will be considered truant.
To help protect students and school property, and to
prevent disruptive activity, school officials must know if
any persons who are not members of the school staff or
student body are in the school building or on the school
grounds.

Cooperation with Law Enforcement
Agencies
Although the district values its relationships with law
enforcement, the Department of Children, Youth, and
Families (DCYF,) and the county health department, to
minimize interruption of the instructional program, the
district discourages interviews and interrogations of
students on school premises. As a general rule,
interviews and interrogations by any agency, including
law enforcement, DSHS, and the county health
department(s) should take place at the agency or the
student’s home, rather than school premises.
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However, there are limited circumstances when an
interview of students at school is warranted, for example
school-initiated
investigations,
child
abuse
investigations, and/or serious crime investigations. When
an onsite interview or interrogation is warranted by the
circumstances, the district will utilize the procedures and
protocols associated with this policy, which were
developed in cooperation with these agencies and ensure
that students and parent(s)/guardian(s) are afforded all
rights under law. The interviews of students as witnesses,
victims, and suspects are treated differently. Board Policy
3226

Custodial/Non-Custodial Parents
The Board of Directors presumes that the person who
enrolls a student in school is the residential parent of the
student. The residential parent is responsible for
decisions regarding the day-to-day care and control of the
student. Parents or legal guardians have rights to receive
information contained in the school records concerning
their child and to forbid or permit the disclosure of such
information to others, subject to the authority granted to
the residential parent. The Board, unless informed
otherwise, assumes that there are no restrictions
regarding the nonresidential parent's right to be kept
informed of the student's school progress and activities.
If restrictions are made relative to the above rights, the
residential parent will be requested to submit a certified
copy of the court order that curtails these right(s). If these
rights are questioned by the nonresidential parent, the
issue will be referred to law enforcement authorities for
resolution.
Unless there are court-imposed restrictions, the
nonresidential parent, upon request, will be given grade
reports, notices of school activities, reports of disciplinary
actions, or notices of teacher or principal conferences or
summaries. If there is a court order on file with the district
that restricts and/or prohibits any parent or other person
from contact with a student at school or picking up a
student from school, then the district will not permit the
student to visit with or be released to that parent, or other
person. Board Policy 3126

Discrimination
Selah School District does not discriminate in any
programs or activities on the basis of sex, race, creed,
religion, color, national origin, age, veteran or military

status, sexual orientation, gender expression, gender
identity, disability, or the use of a trained dog guide or
service animal and provides equal access to the Boy
Scouts and other designated youth groups. The following
employees have been designated to handle questions
and complaints of alleged discrimination:
Chad Quigley
Civil Rights Coordinator, Title IX HIB & Gender Inclusive
Schools
chadquigley@selahschools.org
316 W. Naches Ave.
Selah, WA 98942
(509) 698 - 8004
Betty Lopez
Section 504/ADA Coordinator
bettylopez@selahschools.org
316 W. Naches Ave.
Selah, WA 98942
(509) 698 - 8016
You can report discrimination and discriminatory
harassment to any school staff member or to the district's
Civil Rights Coordinator, listed above. You also have the
right to file a complaint (see below). For a copy of your
district’s nondiscrimination policy and procedure, contact
your school or district office or view it online here: Legal
Notices/Nondiscrimination

Complaint Options
If you believe that you or your child have experienced
unlawful discrimination, discriminatory harassment, or
sexual harassment at school, you have the right to file a
complaint.
Before filing a complaint, you can discuss your concerns
with your child’s principal or with the school district’s
Section 504 Coordinator, Title IX Officer, or Civil Rights
Coordinator, who are listed above. This is often the
fastest way to resolve your concerns.

Emergency Closure
When weather conditions or other circumstances make it
unsafe to operate schools the superintendent is directed
to determine whether schools should be started late,
closed for the day or transportation will be provided only
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on emergency routes. Those decisions will be
communicated through community media resources.
If for any reason our school has to go into an
EMERGENCY LOCKDOWN, please do not call the school.
No one will be available to receive phone calls.
Information will be relayed as soon as possible through
local radio and television stations.

Official Records: Certain education records, such
as the transcript, may still require a school to use
a student's legal name. Schools should change
the student's name on a transcript if the student
provides documentation of a legal name change.
Schools should change a student's gender
designation if a parent or student requests the
change (i.e., no proof of legal change required).

Name & Gender Designation Changes

Gender Inclusivity
Civil rights laws prohibit discrimination and
discriminatory harassment on the basis of gender
expression and gender identity in Washington public
schools. All students have the rights to be treated
consistent with their gender identity at school.

Safe & Nondiscriminatory Environment
Washington public schools have a responsibility to
provide a safe and nondiscriminatory environment for all
students, including transgender and gender-expansive
students. Bullying or harassment that targets a student
based on their gender identity or gender expression is
discriminatory harassment. Schools must take steps to
protect students from discriminatory harassment and
must investigate possible harassment as soon as they
know or reasonably should know about it, even if a parent
or student does not file a formal complaint.
● Information for Families: Discriminatory and
Sexual Harassment

Names, Pronouns, & Gender Designations
In Washington public schools, students have the right to
be addressed by their requested name, pronoun (e.g.,
he/him, she/her, they/them, etc.), and gender
designation. Board Policy 3211 and Procedure 3211P

Public School Records
Public school records should use the student's requested
name, pronoun, and gender designation unless there is a
legal reason not to do so.
● Non-official Records should refer to a student by
their requested name and gender. For example,
school identification cards, athletic rosters,
playbills, attendance lists, etc. should display the
student's requested name, pronoun, and gender
designation.
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●

A legal name or gender designation change is not
required in order for public schools to use the student's
requested name, pronoun, and gender designation during
class, on seating charts, during roll call, on tests and
assignments, and on other public school records. Of
course, if the student has undergone a legal name or
gender designation change, the public school should use
the new legal name and gender designation from that
point forward (i.e., the change is not retroactive).

Dress Codes & Gender Expression
Clothing and hairstyle are two ways in which students
often express gender. Students have the right to express
their gender at school, within the constraints of the
school's dress code, without discrimination or
harassment. School dress codes should be genderneutral and should not restrict a student's clothing
choices on the basis of gender.

Sex-Segregated Facilities & Activities:
Restrooms
Public schools must allow students to use the restroom
that corresponds to their gender identity. Any student—
transgender or not—who requests greater privacy for any
reason should be given access to an alternative restroom,
such as a staff restroom or health office restroom, if one
is available. However, school staff cannot require a
student to use an alternative restroom because of their
transgender or gender diverse status.

Locker Rooms
Public schools should provide access to the locker room
that corresponds to a student's gender identity. Public
schools may provide a separate changing schedule or use
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of a private area, such as a nearby restroom stall with a
door or an area separated by a curtain, to any student—
transgender or not—who voluntarily seek additional
privacy.

Sports & Physical Education Classes
Public schools must allow all students to participate in
physical education and athletics that correspond to their
gender identity. Eligibility for interscholastic athletics is
determined by the Washington Interscholastic Activities
Association (WIAA).

Confidential Educational & Health Information
Public school staff can only share confidential
educational and health information if they are permitted
by law. In general, school staff should not share a
student's transgender or gender-diverse status, legal
name, or sex assigned at birth with others, who could
include other students, school staff, and non-school staff.

Questions, Concerns, Complaints
In accordance with District Policy 3211 and Procedure
3211, all reports of discrimination and/or harassment on
the basis of sex, gender identity, or gender expression will
be taken seriously and investigated.
If a student feels that they have been subjected to
discrimination and/or harassment on the basis of their
actual or perceived gender identity or expression, the
student should report the incident immediately to a staff
member.
At any time, a student or their parent/guardian may
submit an informal or formal complaint regarding
discrimination. A discussion with your school principal, or
civil rights coordinator at the school district, is often the
best first step to address your concerns or disagreements
about discrimination and work toward a solution. Share
what happened and let the principal or coordinator know
what they can do to help resolve the problem.
If you cannot resolve the concern or disagreement this
way, you can file a complaint.

Resources & Support
●
●

Schools in Transition: A Guide for Supporting
Transgender Students in K-12 Schools
Growing Up Trans (PBS Frontline)

●

Policies and Emerging Practices for Supporting
Transgender Students (U.S. Department of
Education)

Harassment, Intimidation & Bullying
Selah School District is committed to a safe and civil
educational environment for all students, employees,
volunteers and patrons, free from harassment,
intimidation, or bullying. In accordance with Board Policy
3207 and Procedure 3207P, all reports of bullying,
harassment, and/or intimidation will be taken seriously
and investigated.
If a student feels that they have been subjected to
harassment, intimidation, or bullying, the student should
report the incident immediately to a staff member. At any
time, a student or their parent/guardian may submit a
formal complaint regarding harassment, intimidation, or
bullying using Procedure 3207 (see page 9). Formal
complaints are submitted to the building principal.
Harassment, intimidation or bullying can take many forms
including, but not limited to, slurs, rumors, jokes,
innuendoes, demeaning comments, drawings, cartoons,
pranks, gestures, physical attacks, threats or other
written, oral, physical or electronically transmitted
messages or images.
Board Policy 3207 is not intended to prohibit expression
of religious, philosophical, or political views, provided that
the expression does not substantially disrupt the
educational environment. Many behaviors that do not rise
to the level of harassment, intimidation or bullying may
still be prohibited by other district policies or building,
classroom or program rules.
The District’s prohibition of harassment, intimidation, and
bullying shall apply:
●
●
●

On school District property at any time;
Off school District property at any school activity,
function, or event
Off school District property if the actions of the
student materially or substantially effect the
education process and/or student attendance at
school

Health Services
The Selah School District provides school health
services designed to:
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●
●
●
●

Promote health and safety
Intervene with actual and potential problems
Provide education and case management
services
Actively collaborate with district staff, students,
families, and the community.

If your child has suffered any type of injury please talk
with your school nurse and your child's doctor before
returning them to school. Your child's safety and wellbeing is a priority and we want to make sure they are well
enough to be in school. Please also fill out this Medical
Clearance to Resume to School.

Immunizations and Washington Law
In order to safeguard the school community from the
spread of certain communicable diseases, each student
must present completed Certificate of Immunization
Form (CIS), proof that a schedule of immunization has
begun or a certificate of exemption before they can attend
school. If, by the students first day of enrollment, a
student does not have documentation for immunizations
he/she will be placed in a “conditional admittance”
category.
The parent or guardian has no longer than 30 calendar
days from the student’s first day of attendance to get any
missing immunizations and/or provide documentation
needed. According to Policy 3413 and Procedure 3413P,
following proper notification, the school will exclude the
student for noncompliance with the immunization laws,
pursuant to the appeal process procedures outlined in
Board Policy 3241.
In the event of an outbreak of a particular disease, a child
who has been exempted from a vaccine will be excluded
from school. In accordance with Washington State Law,
districts must make information available on
Meningococcal and Human Papillomavirus diseases to
parents or guardians of all students entering Grades 6-12.
Washington State Department of Health provides more
information about required and recommended
vaccinations. DOH also provides child health and safety
information for your family via the Child Profile Health
Promotion System.

Medication Administration At School
Parent/Guardian Responsibilities

Prescription medications and over-the-counter oral
medications may only be used by students or given to
students at school, when a written authorization - from
the licensed health professional prescribing the
medication - is on file in your child's school.
In order for students to take or carry medication of any
kind at school, a parent/guardian must provide the
appropriate form(s), completed by the Health Care
Provider who sees the student. This must be done every
year for each medication.
Medication cannot be given without the completed form.
This requirement is a law in Washington State. Each
medication must be delivered to the school in its original
container with a label including:

●
●
●
●
●

Student name
Date issued
Name of medication
Name of health care provider
Exact dosage

Providing the required paperwork, authorizations and
medications will help make school a safe and healthy
place for your child. Please feel free to contact the District
Nurse if you have any questions or concerns.

Allergies: Reporting Severe Allergies
If your student has a severe allergy that is potentially lifethreatening, you need to inform the school where your
child attends and report it on the Health Alert form.
Schools need documentation of these health conditions
and necessary treatment in order to effectively care for
your student.
Severe allergies that must be reported before the student
starts school include life-threatening reactions to:
●
●
●
●
●

nuts, peanuts
bees
milk, dairy
shellfish
wheat or gluten

If your student has a life-threatening allergy, you must
complete the allergy health care plan before he/she can
attend school. Your child’s school nurse will work with
students, parents and health care providers to develop
the plan.

Forms that may be required include:
16
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●
●
●

Permission for Administration of Medication at
School
Authorization for Administration of Epinephrine
(epipen)
Medical Authorization for Asthma Management
at School

Mild Allergies
Many students have mild allergies, such as springtime
reactions to tree and grass pollen that cause itchy, watery
eyes and runny noses. These types of mild allergies do
not need to be reported on the Health Alert form.

Life-Threatening Health Conditions
A life-threatening health condition puts the child in danger
of death during the school day without medication or
treatment and a nursing plan in place (see Washington
state law RCW 28A.210.320).
Examples of life-threatening health conditions include:
● Diabetes
● Severe asthma
● Severe allergies (bees, peanuts, etc.)
● Cardiac/heart conditions
● Epilepsy/seizure disorder

Reporting the condition or illness
Parents/guardians of students with life-threatening
conditions must inform the school and work with the
school nurse and the student’s health care provider to
create a health care plan. Planning ahead helps schools
to be equipped and prepared to care for students in
emergency health situations.

Parents/guardians must:
●
●

●

report the life-threatening condition on the
Health Alert form
complete the Permission to Administer
Medication at School form if student needs
medication at school
complete the health care plan that is specific to
the student’s illness, if applicable

All student health forms are available in the district health
forms library or at the school office. Required
documentation must be completed before the child
attends school.

Meal Programs
Forms for the National School Lunch Program/School
Breakfast Program are available on the district web page.
Students can also get a hardcopy from the district office,
nutrition office, or main office in their school. This form
tells parents how students can receive free or reduced
price meals, and other reduced fees.
The lunchroom does not give change, leftover money will
be added to the student's lunch account. Meals may be
purchased in advance by paying in the cafeteria before
school or during lunch. Additionally, deposits may be
made to lunch accounts at the following website
https://www.myschoolbucks.com/login.asp
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Payments for more than the amount needed for a single
meal can be taken before school or in the lunch line. Make
checks payable to the students' school.

Selah Nutrition Unpaid Meal Policy
Students are notified of a low account balance starting at
two remaining lunches at the cashier line. An automated
phone message is activated at that time on all school
days informing families of the low balance amount.
Students in grades PK-12 who carry a negative balance
will continue to receive a regular meal while parents work
to pay the balance in full. Extra entrees and snacks are
not allowed for purchase unless the account has money
available to cover the cost.
In addition to school reminders and automated phone
calls, personal calls will be made from the Nutrition
Services office once the negative balance is above $3.00.
A letter will be sent to households who reach a $20
negative balance along with a free/reduced meal
application. Accounts that reach a $40 negative balance
and are not paid in full will be turned over to collections.

Working to Promote a Safe Physical Environment
Schools will be implementing classroom rules and
practices for dealing with food allergies consistent with
the student handbook. This means that educators will
create ways for students with food allergies to participate
in all class activities.
Educators will avoid using known allergens in classroom
activities, such as arts and crafts, counting, and science
projects, or cooking and will also enforce hand washing
before and after eating, particularly for younger students.
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●
For celebrations and rewards:
● Encourage the general school population to use
nonfood items for rewards or incentives. No
homemade food on campus during school hours.
Continued use of food items for rewards are
okay, if such use is explicitly included as part of a
student’s IEP.
● Avoid using known allergens in classroom
activities, such as arts and crafts, counting,
science projects, parties, holidays and
celebrations, or cooking.
● Cooking classes shall have an allergen safe
protocol, use only pre-packaged, store-purchased
food items and all purchased food items must
have a listing of the ingredients displayed on the
packaging. Avoid all food items containing
peanuts and/or tree nuts.
● Require the use of allergen-safe foods or nonfood
items for classroom parties or other celebrations
in the classroom. Use only pre-packaged, storepurchased food items, and all purchased food
items must have a listing of the ingredients
displayed on the packaging. Avoid all food items
containing peanuts and/or tree nuts.
● Support parents of students with food allergies
who wish to send allergen-safe snacks for their
children.
● Inform students that they should not trade or
share food.

School Property
Students are responsible for school property which they
have checked out or has been issued to them. Such items
include library books, chromebooks, lockers, PE locks,
athletic equipment, or textbooks. Although these items do
not belong to the student, they are encouraged to treat
them with respect while in their possession. Students are
required to pay for damage or loss of school property.

Sexual Harassment
Students and staff are protected against sexual
harassment by anyone in any school program or activity,
including on the school campus, on the school bus, or offcampus during a school-sponsored activity.
Sexual harassment is conduct on the basis of sex that
satisfies one or more of the following conduct on the
basis of sex that satisfies one or more of the following:
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●

●

Quid pro qua sexual harassment. A student or
employee is led to believe that he or she must
submit to unwelcome sexual conduct or
communications in order to gain something in
return, such as a grade, a promotion, a place on a
sports team, or any educational or employment
decision, or
Hostile environment sexual harassment, defined
as unwelcome conduct determined by a
resonable person to be so severe, pervasive and
objectionably offensive that ot effectively denies
a person equal access to the school’s education
program or activity.
Sexual assault, dating/domestic violence, or
stalking.

Examples of Sexual Harassment
●
●
●
●
●
●

Pressuring a person for sexual favors
Unwelcome touching of a sexual nature
Writing graffiti of a sexual nature
Distributing sexually explicit texts, e-mails, or
pictures
Making sexual jokes, rumors, or suggestive
remarks
Physical violence, including rape and sexual
assault

You can report sexual harassment to any school staff
member or to the district's Title IX Officer, who is listed
above. You also have the right to file a complaint
according to Board Policy 3205 and Procedure 3205P.

Complaint Options
If you believe that you or your child have experienced
unlawful discrimination, discriminatory harassment, or
sexual harassment at school, you have the right to file a
complaint.
Before filing a complaint, you can discuss your concerns
with your child’s principal or with the school district’s
Section 504 Coordinator, Title IX Officer, or Civil Rights
Coordinator, who are listed above. This is often the
fastest way to resolve your concerns.

Special Education info, IEP, Section 504
Educational Services for Students with Disabilities:
Selah School District provides educational programs and
services for eligible students with disabilities ages 3-21.
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Appropriate services for eligible children are based on
their disability and Individual Education Program (IEP) or
Section 504 Accommodation Plan. If you suspect that
your child may qualify for these services, please notify
the school psychologist in writing to initiate the referral
process. Detailed information regarding eligible
student's rights under IDEA (special Education Laws)
and Section 504 can be found in policies 2161 and 2162
and procedures 2161 and 2162.

Student Accidents & Health Insurance
Program
The safety of our students is one of our most important
concerns. Even so, accidents do happen and resulting
medical treatment (ambulance transport, surgery,
hospitalization, etc.) can be very expensive. Please know
that the District does not assume responsibility for these
costs. However, as a service to you and your child, your
school has joined with 1,000s of others by offering you
access to a low cost, voluntary purchase student
accident/health insurance program.
The program is arranged and administered by MyersStevens & Toohey & Co., Inc. a firm that has specialized
in such coverages for 40 years. Several plans are offered
and rates for the entire school year start at around $21
(Dental Accident Plan). You can limit coverage to school
related injuries only (including sports) or opt for 24/7
protection.
Also offered is a Student Health Care Plan (recommended
if your child has no other health insurance) and a
pharmacy discount program for your entire family.
Whether your child currently has no other coverage or you
want to “fill in the gaps” in other insurance, you will
probably find an option to fit your needs.
While you can seek care from any doctor or hospital, you’ll
also have access to an extensive network of medical
providers with discounted charges. Seeking care through
contracted providers may further reduce your out-ofpocket costs, particularly if your child needs surgery or
hospitalization.
To enroll, please ask for a brochure at your school office
and complete the enrollment form in full, select the
plan(s) you want for your child, enclose the proper
premium using a check, money order or credit card, seal
and return as directed on the form. While your child is
eligible to enroll at any time, you are encouraged to

consider early enrollment to get maximum value from the
plan(s) selected.
Note - Once processing is completed, an ID card verifying
coverage will be mailed home to you. Because many
parents have expressed interest in much higher limits of
coverage for their children, at that time you’ll also be sent
information regarding a newly available Supplemental
Catastrophic Injury Plan that can cover up to
$500,000/injury for up to five years.

Student Fines or Fees
Payment Options
Students/parents/guardians can view and pay for
athletics, fines or fees by:
● Using the Selah School District Online Payment
System:
https://waselah.intouchreceipting.com/
● Visiting a school and paying in person with cash,
check or credit card (this is a new payment option
for 2020-21)
A student will be responsible for the cost of replacing
materials or property which are lost or damaged due to
negligence. A student's grades, transcripts or diploma
may be withheld until restitution is made by payment or
the equivalency through voluntary work. The student or
his/her parents may appeal the imposition of a charge for
damages to the superintendent and board of directors.
The student and his/her parents will be notified regarding
the nature of the violation or damage, how restitution may
be made, and how an appeal may be instituted.
When the damages or fines do not exceed $100, the
student or his/her parents will have the right to an
informal conference with the principal. As is the case for
appealing a short-term suspension, the principal's
decision may be appealed to the superintendent and to
the board of directors. When damages are in excess of
$100, the appeal process for long term suspension will
apply. Board Policy 3520

Suicide Prevention
The Selah Board of Directors recognizes that suicide is a
leading cause of death among youth and that suicidal
indicators such as substance abuse and violence are
complex issues that should be taken seriously. Board
Policy 2145 and Procedure 2145.
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District staff who have knowledge of a suicide threat
must take the proper steps to support the student and to
report this information to the building principal or
designee who will notify the appropriate school officials,
the student’s family and appropriate resouce services.

Warning Signs that require immediate action:
●
●
●

●
●
●
●

●
●
●

Talking or writing about suicide or death
Giving direct verbal cues, such as "I wish I were
dead" and "I'm going to end it all"
Giving less direct verbal cues, such as "You will
be better off without me," "What's the point of
living?", "Soon you won't have to worry about me,"
and "Who cares if I'm dead, anyway?"
Isolating themselves from friends and family
Expressing the belief that life is meaningless
Giving away prized possessions
Exhibiting
a
sudden
and
unexplained
improvement in mood after being depressed or
withdrawn
Neglecting his or her appearance and hygiene
Dropping out of school or social, athletic, and/or
community activities
Obtaining means such as a firearm or
prescription medications

Visitors & Volunteers

appears on the child’s emergency card, which is on file in
the school office.

Violations, Criminal Trespass
Disturbance of the educational process by students,
parents and/or community members can result in the
person being asked to leave school property.
Furthermore, the person may lose the privilege of being
on school district property for an indefinite amount of
time. This trespass notice can be in writing or verbal.
Selah Police Officers have express discretion to exclude
people causing disturbances on district property.

Weather & Two/Three Hour Delay Snow
Routes
School closures/delays will be announced via the Selah
School District App, website and a message will be left on
the Inclement Weather Hotline. Any morning you suspect
that dangerous driving conditions may delay or cancel
school in Selah, call our Inclement Weather Hotline (509698-8080) after 5:30 a.m. for the most accurate, updated
information. Please DO NOT call the Transportation
Department.

All adults who plan to visit Selah campuses to help-out in
a classroom, on a field trip, at events, or to have lunch with
a student, must be approved as a District volunteer, which
includes passing a background check. No one shall be
accepted as a volunteer who has been convicted of a
felony or theft within the past seven (7) years. Once
approved, volunteers will be in the system for two school
years and will receive an email when it is time to reapply.
Apply
to
volunteer
online
at:
https://selahvolunteers.hrmplus.net.

The SSD Home Page and all school home pages also
display closure information soon after the decision is
made at 5:30 a.m. Announcements may also be made
over most stations below between 6:00 and 7:30 a.m.

Visitors and volunteers must check in at the office and
secure permission to be on campus. Visitors and
volunteers must wear an identification badge while on
campus, which allows staff and students to know the
office has approved their presence on campus. All
visitors and volunteers are required to check out at the
school office upon departure.

In evaluating whether school will be cancelled or delayed,
the safety of Selah School District students and staff is
our priority. This is a tremendous responsibility with many
factors being considered. Thanks for your support of our
inclement weather decisions.

When picking up a child for appointments, etc., stop at the
office and identify yourself and sign your child out.
Students are not allowed to leave school grounds unless
accompanied by an adult. No child will be released to a
person other than the parent unless the person’s name

The bus driver is fully in charge of the bus and is
responsible for the enforcement of rules of conduct for
transportation and behavior. Failure to comply may result
in disciplinary action, which may include, but is not limited
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Transportation Services
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to, loss of riding privileges (e.g. disruptive behavior,
damaging buses).
The Selah School District Transportation Department is
committed to the safety and well-being of all of our
students, staff and community members. Please feel free
to contact us at any time with any questions, comments
or concerns.
Transportation Main Line: 509-698-8330
Location: 125 E. Home Ave Selah WA

Other Means of Transportation
Skateboards, bicycles, roller blades, scooters, or similar
devices are not to be used on Selah School District
Property. If such devices are brought to school they are to
be placed in the student’s locker or designated area upon
arrival. Failure to comply will result in confiscation of the
device and potential further discipline.

Use of Computer, Internet and other
Electronic Systems
All students are provided access to computer systems,
email, and filtered internet for educational purposes.
These resources also provide an opportunity to promote
positive digital citizenship for students. Expectations for
student’s behavior online are no different than face-toface interactions. Selah School District has chosen to
make Internet resources available to students, with the
consequence that they will have access to far more
information than is available in their school’s library.

and email or as content on any other electronic medium.
All use of the network must be in conformity with state
and federal laws, network provider policies and District
policies and procedures. Parents/guardians may choose
to restrict their children’s use of network resources by
signing an opt-out form available at your school.

No Expectation of Privacy
Computer, file storage and email resources are District
property and carry no expectation of privacy. District staff
audit and maintain these resources to ensure system
integrity and confirm resources are used ethically and
responsibly. If a Selah School District student chooses to
access resources that are objectionable, adult-oriented,
or restricted, the consequences will include disciplinary
action, suspension or termination of access privileges.

Security
Security on any computer system is a high priority. If you
feel you can identify a security problem on the network,
you must notify a teacher or principal. Do not
demonstrate the problem to other users. Users shall not
intentionally seek information on, obtain copies of, or
modify files, other data, or passwords belonging to other
users, or misrepresent other users on the network.
System log-ins or accounts are to be used only by the
authorized owner of the account. Users may not share
their account or password with another person. Attempts
to gain unauthorized access to system programs or
computer equipment will result in cancellation of user
privileges.
Any user identified as a security risk or having a history of
problems with other computer systems may be denied
access to District computers. The District also reserves
the right to review e-mail sent or received on the District
system to improve safety and system integrity.

Vandalism

Internet Safety
Students should not reveal personal information about
themselves or others, including social security numbers,
a home address and phone number, on websites, blogs,

Vandalism will result in cancellation of privileges as well
as other potential sanctions. Vandalism is defined as any
malicious attempt to harm, modify, or destroy computer
hardware, software, documents of another user, the
Internet, or any of the other networks that are connected
to the Internet backbone. This includes, but is not limited
to, the intentional uploading or creation of computer
viruses.

316 W. Naches Ave Selah WA 98942 | (509) 698-8000 | www.selahschools.org

21

Inappropriate Use
Selah School District teachers and administrators will
deem what is inappropriate use, and their decision is
subject only to confirmation by the Selah School District

blocked categories include gambling, illegal drugs, hate
sites, chat rooms, “instant messaging,” hacking, and
others.

Notice to Parents
Your child’s work or photograph may be published on the
Internet as part of a class project, unless you specifically
deny permission in writing. Staff members may
electronically publish student work on the Selah School
District Web pages or other locations.

Protective Measures
Selah School District uses Internet filtering software on
all computers to protect students and others from online
experiences deemed harmful to minors, especially
pornography and obscene visual depictions. Other
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Board of Directors. The administration, faculty, and staff
of Selah School District may request the suspension or
termination of Internet access and/or computer use of
any user who violates these acceptable use practices.

In addition, all school use of the Internet is continually
monitored and electronically logged to help enforce this
Acceptable Use Policy. A “firewall” protects the internal
network from external hacking and other unauthorized
access to personal information. E-mail access within the
District is limited to monitored accounts hosted on a
Selah School District server. Users cannot access
external email accounts (such as AOL or Hotmail) due to
safety and security issues.
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Student Conduct Expectations
The Selah School District believes the purpose of the
school is to provide a quality education that will promote
the growth of the individual while enabling each person to
become a responsible member of society.

C. Preserve the degree of order necessary for a positive
climate for learning;
D. Comply with district rules and regulations; and
E. Respect the authority of staff and reasonable discipline
imposed by school employees and respond accordingly.

Behavior Management System

Students who involve themselves in acts that have a
detrimental effect on the maintenance and operation of
the school or the District, criminal acts, and/or violations
of District rules and regulations may be subject to
discipline by the District and prosecution under the law.

Positive Behavior Interventions and Supports (PBIS) is a
proactive approach to establishing the behavioral
supports and social culture needed for all students in a
school to achieve social, emotional and academic
success. Attention is focused on creating and sustaining
primary (school-wide), secondary (classroom) and
tertiary (individual) systems of support that improve
lifestyle results (personal, health, social, family, work, &
recreation) for all youth by making targeted misbehavior
less effective, efficient and relevant while making desired
behavior more functional. Why is it so important to focus
on teaching positive social behaviors? Teaching
behavioral expectations and recognizing students for
following them is a much more positive approach than
waiting for misbehavior to occur before responding. The
purpose of school-wide PBIS is to establish a climate in
which appropriate behavior is the norm.
Our schools employ a variety of restorative practices to
address and make right the harm that was caused. Some
examples of restorative practices include identifying the
impact of their choices, guided victim & offender
conversations, community service, and verbal or written
apologies.

Student Conduct Expectations and
Reasonable Sanctions
The board acknowledges that student conduct and
behavior are closely associated with learning. An effective
instructional program requires a wholesome and orderly
school environment. The board therefore requires that
each student adhere to the rules of conduct established
by the District and its various school and programs and
submit to discipline taken as a result of conduct violations.
Students are expected to:
A. Respect the rights, person and property of others;
B. Pursue the required course of study;

The superintendent or designee will develop reasonable
rules of student conduct (see Procedure 3240P) for the
preservation of the health and safety of students and
employees and the preservation of an educational
process that is conducive to learning. Such rules will state
with reasonable clarity the types of misconduct for which
discipline, including suspension and expulsion, may be
imposed.
In accordance with state law, the student conduct rules
adopted by the District will be interpreted to ensure that
the optimum learning environment of the classroom is
maintained, and that the highest consideration is given to
the judgment of qualified certificated educators regarding
the conditions necessary to maintain the optimum
learning environment.
Student conduct rules will be enforced by school officials:
1. On school grounds during and immediately before or
immediately after school hours;
2. On school grounds at any other time, including when
school is being used by a school group(s) or for a school
activity;
3. Off school grounds at a school activity, function, or
event;
4. Off school grounds if the actions of the student
materially or substantially affect or interfere with the
educational process; or
5. Upon school-provided transportation, designated
District bus stops, or any other place while under the
authority of school personnel.
In addition to the rules established in Procedure 3240P,
schools may develop and implement site-specific rules for
student conduct (examples include establishing offlimits
areas, prohibiting food on carpet, etc.). Such rules must
be consistent with the District’s student conduct rules.
The superintendent or designee will make the District’s
policies and procedures regarding student conduct rules
and student discipline available to students, Policy No.
3240
SELAH
SCHOOL
DISTRICT
Students
parents/guardians, employees, and the community. The
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District will annually provide policies/procedures 3240
and 3241 to District personnel, students, and
parents/guardians, which may require language
assistance for students and parents/guardians with
limited-English proficiency.
The superintendent or designee will ensure that
employees and contractors are knowledgeable about the
District’s discipline policies and procedures.
The District will develop and periodically review its
discipline policies and procedures with the participation of
school personnel, students, parents, families, and the
community. During the development and review of
discipline policies and procedures, the District will use
disaggregated data collected under RCW 28A.300.042 to
monitor the impact of the District’s discipline policies,
procedures, and practices and to update such policies
and procedures to improve fairness and equity in the
administration of discipline.
The principal and certificated employees in each school
building will confer at least annually for the purpose of
developing and/or reviewing building disciplinary
standards and the uniform enforcement of those
standards, in accordance with RCW 28A.400.110.
The superintendent or designee will develop procedures
necessary to implement this policy. District Policy 3240

Student Conduct Expectations and
Reasonable Sanctions
This procedure sets forth conduct expectations for
students. For procedures governing imposition and
contesting of discipline (e.g., suspensions and
expulsions), see Policy 3241 and Procedure 3241P.

1. Alcohol, Drugs, and Mind-Altering Substances –
Students will not possess, use, show evidence of having
consumed, distribute, sell, or solicit or facilitate the sale
of alcohol, drugs, mind-altering substances, medication
not prescribed by a physician and approved in writing by
the student’s parent/guardian, or drug paraphernalia (or
any item which purports to be such). While in attendance
at school or school-sponsored events, students must
remove themselves immediately from any situation
where alcohol or drugs are being possessed or
consumed.

2. Alteration of Records – Students will not falsify,
alter, or destroy school records or any communication
between home and school.

3. Arson – Students will not intentionally cause a fire or
explosion. Students also will not possess fire-ignition
devices.

4. Assault – Students will not intentionally use physical
force or violence on another person, or threaten or
attempt to use such physical force or violence, that is
harmful or offensive, regardless of whether any physical
injury is done to the person. Pursuant to RCW
28A.635.090, a student who interferes by force or
violence with school personnel or other students will be
subject to immediate suspension or expulsion and may
be referred to law enforcement for investigation of
criminal activity.

5. Athletic/Activity Code Violations – Students who
participate in the interscholastic athletic program will
conform to specific conduct standards established by the
District, principals, athletic directors, and coaches and the
rules and regulations of the Washington Interscholastic
Activities Association (WIAA). A student who is found to
be in violation of any athletic/activity rule is subject to
provisions in the athletic code. General conduct
expectations and requirements for students participating
in athletics/activities, as well as the appeal process for
disciplinary action, are described in Policy 2151 and
Procedure 2151P.

6. Attendance (Absences and Tardiness) – All
students are expected to attend scheduled classes and
activities daily in accordance with state law and District
Policy 3122 and Procedure 3122P, unless officially
excused by the designated person(s) at the school
building. Students are also expected to be punctual in
arriving at school and to each of their classes. Excessive
and/or unexcused tardiness and/or absenteeism,
regardless of the reason, may result in loss of credit
and/or discipline, although students will not be
suspended or expelled due to tardiness or absences.

7. Bomb Threats – Students will not threaten to bomb
or damage any District facility or property.

8. Burglary – Students will not enter or remain unlawfully
in a District building with intent to commit a crime
(including, but not limited to, theft of property) on the
premises.

9. Cheating and Plagiarism – Students will not
intentionally deceive or attempt to deceive school
officials in the preparation or completion of any school
assignment, assessment, examination, or project.
Cheating includes knowingly submitting the work of
others as a student’s own work without proper attribution
(i.e., plagiarism). Students are also prohibited from
assisting or facilitating cheating by other students.

10. Checking out of School – Students will not leave
school for the day unless excused by the school office.

11. Commercial Activity – Students will not sell or offer
for sale goods or services on District property or at
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school-sponsored events unless as part of an authorized
group or activity.

12. Criminal Behavior – Students who involve
themselves in criminal acts on District property, off
District property at school-sponsored events, or off
District property when such acts have a detrimental effect
upon the maintenance and operation of the schools or the
District are subject to discipline by the District as well as
potential prosecution under the law.

13. Damage to Property and Vandalism – Students
will not intentionally cause physical damage to the
property of the District, school personnel, or other
students. Any student who defaces or otherwise injures
school property, or property belonging to a school
contractor, employee, or another student, may be
suspended pursuant to RCW 28A.635.060. If a student
loses or willfully cuts, defaces, or injures property of the
District, a contractor of the District, an employee, or
another student, the District may withhold the grades,
diploma, and transcripts of the student until the student
or his or her parents/guardians pay for the damages. If
the student is suspended, the student may not be
readmitted until the student or his or her parent/guardian
has made payment or until directed by the
superintendent. When the student and parent/guardian
are unable to pay for the damages, the District will provide
a program of voluntary work for the student in lieu of
payment of monetary damages. Upon completion of the
voluntary work, the grades, diploma, and transcripts of the
student will be released. The parent/guardian of such
student will also be liable for damages as otherwise
provided by law.

14. Dangerous Behavior – Students will not engage in
behavior which a reasonable person would know creates
a risk of injury to another person or property.

15. Defiance – Students will obey the lawful instructions

Pursuant to Policy 3224, such dress includes clothing
displaying messages determined by the building principal
to be libelous, obscene, profane, or demeaning to any
race, religion, sex, or ethnic group, sexual orientation, or
disability, or which advocate the violation of the law.

18. Electronic Information Systems – Students will
comply with the acceptable use rules in Policy 2022 when
using District electronic information systems such as
email, computer devices, computer networks, and the
Internet. Unauthorized, illegal, or inappropriate use of the
District’s electronic information systems is prohibited.

19. Explosives – Students will not possess, use,
threaten to use, or attempt to possess or use objects
tending or serving to explode with force or violence,
including, but not limited to, firecrackers, bullets, and pipe
bombs.

20. Extortion, Blackmail, and Coercion – Students
will not obtain or attempt to obtain money or property by
violence or threat of violence. Students also will not
coerce or attempt to coerce someone to perform an
action, or refrain from acting, by force or threat of force.

21. False Accusations and Defamation – Students
will not make false statements about school personnel or
other students, including untrue charges of wrongful
conduct.

22. False Alarms and Fire Apparatus – Students will
not set off false alarms, discharge or steal fire
extinguishers, or damage alarm systems.

23. Fighting – Students will not quarrel with one or more
other students involving physical contact. Students who
are found to have promoted or incited a fight will be
subject to the same discipline as those who are involved
in the fight.

of school personnel.

24. Gambling – Students will not risk or bet objects of

16. Disruptive Conduct – Students will not engage in

value on the outcome of an event, a game, or chance, or
assist or facilitate gambling by other students.

conduct that materially and substantially interferes with
the educational process. Disruptive conduct may include,
but is not limited to, the following examples: a. Occupying
a school building or school grounds in order to deprive
others of its use; b. Blocking the entrance or exit of any
school building or room in order to deprive others of
passing through; c. Preventing students from attending a
class or school activity; d. Blocking normal pedestrian or
vehicular traffic on a school campus; and e. Interfering
seriously with the conduct of any class or activity.

17. Disruptive Dress and Appearance – Students will
not dress or appear in a manner that presents a health or
safety hazard, creates a reasonable expectation of
damage to school property, or creates a material and
substantial disruption of the educational process.

25. Gang Activity – Students will not engage in gang
activity or display symbols of gang affiliation. A “gang”
means a group that consists of three or more persons;
has identifiable leadership; and on an ongoing basis,
regularly conspires and acts in concert mainly for criminal
purposes. Gang symbols include the use of hand signals,
handwriting, and/or the presence of apparel, jewelry,
accessories, graffiti, or manner of grooming which by
virtue of its colors, arrangement, trademark, symbol
alteration, or any other attribute, denotes membership in
a gang.

26.
Harassment,
Intimidation,
and
Bullying/Cyberbullying – Students will not participate
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in, conspire to participate in, or conspire for others to
engage
in
“harassment,
intimidation,
and
bullying/cyberbullying” (HIB) as defined in Policy 3207
and Procedure 3207P. In general, HIB means any
intentionally written message or image, including those
that are electronically transmitted (e.g. sexting), or a
verbal or physical act that physically harms a student or
damages his or her property; has the effect of
substantially interfering with a student’s education; is so
severe, persistent, or pervasive that it creates an
intimidating or threatening educational environment; or
has the effect of substantially disrupting the orderly
operation of the school. HIB includes messages, images,
and verbal or physical acts shown to be motivated by any
characteristic in RCW 9A.36.080 (race, color, national
origin including language, sex, sexual orientation
including gender expression or identity, creed, religion,
age, veteran or military status, disability, or the use of a
trained dog guide or service animal by a person with a
disability) or other distinguishing characteristics.
Prohibited HIB can include, but is not limited to, slurs,
rumors, jokes, innuendoes, demeaning comments,
drawings, cartoons, pranks, gestures, physical attacks,
threats, or other written, oral, or physical actions.

27. Hazing – Students will not participate in, conspire to
participate in, or conspire for others to participate in acts
that injure, degrade, or disgrace—or tend to injure,
degrade, or disgrace—other people. Hazing may also
constitute prohibited harassment, intimidation, and
bullying/cyberbullying (HIB), as discussed above and in
Policy 3207 and Procedure 3207P.

28. Identifying Self – Students will, upon request,
identify themselves to proper school authorities in the
school building, on school grounds, or at schoolsponsored events.

29. Inappropriate Display of Affection – Students will
not engage in overt displays of affection or sexually
oriented actions that violate standards of acceptable
social conduct.

30. Inappropriate Language or Conduct – Students
will not engage in vulgar, profane, or obscene language or
conduct. In addition, students will not engage in
expression that constitutes a material and substantial
disruption of the orderly operation of the school, as
discussed in Policy 3220.

31. Lasers and Similar Devices – Students will not
possess or use lasers and similar devices without prior
authorization from appropriate school officials.

32. Littering – Students will not throw, drop, deposit, or
discard litter on public property.

33. Loitering – Students will leave the school campus at
the official close of the school day unless permission to
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remain has been granted by an appropriate school
official.

34. Motor Vehicle Violations – Students who choose
to drive motor vehicles to school must: (a) observe all
rules of safe driving on and around school property; (b)
park in the area designated by school officials; and (c)
comply with any registration procedures that may be
required by school officials. Refusal to adhere to these
conditions may result in the loss of the privilege of
parking on school property and/or other discipline.

35. Robbery – Students will not steal from a person by
force or threat of force.

36. Theft – Students will not wrongfully obtain or exert
unauthorized control over the property of the District or
another person (i.e., steal).

37. Tobacco, Nicotine Products, and Delivery
Devices – Students will not possess, use, distribute, sell,
or solicit or facilitate the sale of tobacco products,
nicotine products, and delivery devices, in accordance
with Policy 4215. Tobacco products and delivery devices
include, but are not limited to, cigarettes, cigars, snuff,
smoking tobacco, smokeless tobacco, nicotine,
electronic smoking/vapor devices (i.e., e-cigarettes), and
vapor products.

38. Trespass – Students will not enter District buildings
or property where students or members of the public are
not allowed or refuse to leave such areas when ordered
by school officials.

39. Violation of Suspension – Students will not enter
upon any real or personal property that is owned, leased,
rented, or controlled by the District during the terms of any
suspension from school without the prior express
approval of an appropriate school official.

40. Weapons and Other Dangerous Devices –
Students will not possess, use, display, or transmit any
object that is or reasonably appears to be a dangerous
weapon or related device. Such objects include, but are
not limited to: firearms, ammunition, incendiary or
explosive devices, clubs, knives with blades of at least
three (3) inches in length, other cutting or stabbing
instruments brought or possessed with the intent to
cause bodily harm or to instill fear and/or intimidate by
their mere presence on school property or at schoolsponsored events, chemical inhalants, metal knuckles,
and lookalike items or replicas displayed or represented
as real weapons. Any exception to this rule requires
explicit permission from an appropriate school official.
Pursuant to RCW 9.91.160, persons over eighteen (18)
years of age, and persons between fourteen (14) and
eighteen (18) years of age who have written parental
permission, may possess personal protection spray
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devices (i.e., mace or pepper SELAH SCHOOL DISTRICT
Procedure 3240P Page 6 of 7 spray) on school property.
No one may deliver such a spray device to anyone under
fourteen (14), or to anyone between fourteen (14) and
eighteen (18) who does not have written parental
permission. Personal protection spray devices may only
be used in self-defense as defined by state law.
Possession, transmission, or use of a spray device under
any other circumstances will be treated as a violation of
the District’s rule prohibiting weapons.
Pursuant to RCW 9.41.280, any student who possesses a
dangerous weapon (as defined in that statute) on school
premises, District transportation, or areas of facilities
while being used exclusively by public schools may be
immediately expelled. Law enforcement and parents will
be notified.
In addition, pursuant to RCW 28A.600.420, any student
who is determined to have carried a firearm onto, or to
have possessed a firearm on, school premises, District
transportation, or areas of facilities while being used
exclusively by public schools will be expelled from school
for not less than one year, unless the superintendent
modifies the expulsion on a case-by-case basis. For
purposes of this rule, “firearm” means a firearm as
defined in 18 U.S.C. § 921 and RCW 9.41.010. In addition,
a student may be suspended or expelled for up to one
year if the student acts with malice and displays an
instrument that appears to be a firearm on school
premises, District transportation, or areas of facilities
while being used exclusively by public schools. This
paragraph does not apply to any student while engaged in
military education authorized by school authorities in
which rifles are used but not other firearms; involved in a
convention, showing, demonstration, lecture, or firearms
safety course authorized by school authorities in which
the rifles of collectors or instructors are handled or
displayed but not other firearms; or participating in a rifle
competition authorized by school authorities. Procedure
3240P

Student Privacy and Searches
Searches of Students and Their Property
A student is subject to search by district staff if
reasonable grounds exist to suspect that evidence of a
violation of the law or school rules will be uncovered.
School staff will report a student's suspicious activity to
the principal prior to initiating a search, except in
emergency situations. A search is required when there are
reasonable grounds to suspect a student has a firearm on
school grounds, transportation or at school events.

A. Establishing Reasonable Grounds
The following review of the basis for the search should
occur before conducting a search:

1. Identify:
1) the student's suspicious conduct, behavior, or
activity;
2) the source of the information; and
3) the reliability of the source of such
information.
2. If suspicion could be confirmed, would such conduct
be a violation of the law or school rules?
3. Is the student likely to possess or have concealed any
item, material, or substance which is itself prohibited or
which would be evidence of a violation of the law or a
school rule?

B. Conducting the Search.
If the principal, or his or her designee, determines that
reasonable grounds exist to search a student's clothing,
personal effects, desk, locker, assigned storage area, or
automobile, the search will be conducted as follows:
1. If evidence of criminal activity is suspected to be
present, and prosecution by civil authorities will
be recommended if confirmed by the search,
consult law enforcement officials regarding the
appropriateness of a search by a law
enforcement officer.
2. If evidence of violation of a school rule is
suspected, and if confirmed by the search will be
handled solely as a student discipline action,
proceed to search by asking the student to
remove all items from pockets, purses,
handbags, backpacks, gym bags, etc.
3. If the student refuses to cooperate in a personal
search, the student should be held until the
student's parent or guardian is available to
consent to the search. If a parent or guardian
cannot be reached in a reasonable time, the
principal may conduct the search without the
student's
consent.
Procedure
3230P

Lockers Searches
Lockers, desks, and storage areas are the property of the
school district. When assigned a locker, desk, or storage
area, a student will be responsible for its proper care. A
student may be subject to a fine for any willful damage to
school property. Students are encouraged to keep their
assigned lockers closed and locked.
A student's locker, desk or storage area may be searched
by district staff if reasonable grounds exist to suspect
that evidence of a violation of the law or school rules will
be uncovered. School staff will report a student's
suspicious activity to the principal prior to initiating a
search, except in emergency situations when the risk of
harm to students or staff demands immediate action.
Building principals should refer to these procedures for
conducting searches of students and their property for
guidance in establishing whether a search is reasonable
under the circumstances.
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Principals may search all lockers, desks, or storage areas
without prior notice given to students and without
reasonable suspicion that the search will yield evidence
of any particular student's violation of the law or school
rules.
Administrative inspections, or health and welfare
inspections, may be conducted at any time for the
purpose of locating misplaced library books, textbooks, or
other school property or to ensure that all lockers, desks,
or storage areas are being kept clean and free from
potential health or safety hazards. Periodic inspections of
lockers will reinforce the district's ownership of lockers
and the minimal expectation of privacy students have in
the contents of their lockers.
During a search of all student lockers, if the school official
conducting the search discovers any container within the
locker which may conceal contraband, the container may
be searched according to district procedures governing
searches of students and their property. A “container” for
the purpose of this policy may include, but is not limited
to: an article of clothing, a handbag, purse, backpack, gym
bag or any other item in which contraband material may
be concealed. Procedure 3230P

Student Discipline
“Discipline” means any action taken by the school district
in response to behavioral violations. Discipline is not
necessarily punitive, but can take positive and supportive
forms. Data show that a supportive response to
behavioral violation is more effective and increases
equitable educational opportunities. The purposes of this
policy and accompanying procedure include:
● Engaging with families and the community and
striving to understand and be responsive to
cultural context
● Supporting students in meeting behavioral
expectations, including providing for early
involvement of parents
● Administering discipline in ways that respond to
the needs and strengths of students and keep
students in the classroom to the maximum
extent possible
● Providing educational services that students
need during suspension and expulsion
● Facilitating collaboration between school
personnel, students, and parents, and thereby
supporting successful reentry into the classroom
following a suspension or expulsion
● Ensuring fairness, equity, and due process in the
administration of discipline
● Providing every student with the opportunity to
achieve personal and academic success
● Providing a safe environment for all students and
for district employees
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The Superintendent shall establish and make available
rules of student conduct, designed to provide students
with a safe, healthy, and educationally sound
environment. Students are expected to be aware of the
district’s rules of student conduct, including behavior
standards that respect the rights, person, and property of
others. Students and staff are expected to work together
to develop a positive climate for learning.
Minimizing exclusion, engaging with families, and
supporting students Unless a student’s presence poses
an immediate and continuing danger to others or an
immediate and continuing threat to the educational
process, staff members must first attempt one or more
forms of other forms of discipline to support students in
meeting behavioral expectations before imposing
classroom exclusion, short-term suspension, or in-school
suspension. Before imposing a long-term suspension or
expulsion, the district must first consider other forms of
discipline.
These other forms of discipline may involve the use of
best practices and strategies included in the state menu
for behavior developed under RCW 28A.165.035. The
accompanying procedure will identify a list of other forms
of discipline for staff use. However, staff members are
not restricted to that list and may use any other form of
discipline compliant with WAC 392-400-025(9).
School personnel must make every reasonable attempt to
involve parents and students to resolve behavioral
violations. The district must ensure that associated
notices, hearings, conferences, meetings, plans,
proceedings, agreements, petitions, and decisions are in
a language the student and parents understand; this may
require language assistance. Language assistance
includes oral and written communication and further
includes
assistance
to
understand
written
communication, even if parents cannot read any
language. The district’s use of suspension and expulsion
will have a real and substantial relationship to the lawful
maintenance and operation of the school district,
including but not limited to, the preservation of the health
and safety of students and employees and the
preservation of an educational process that is conducive
to learning.
As described in the procedures, the district will offer
educational services to students during suspension or
expulsion. When the district administers a long-term
suspension or expulsion, the district will timely hold a
reengagement meeting and collaborate with parents and
students to develop a reengagement plan that is tailored
to the student’s individual circumstances, in order to
return the student to school successfully. Additionally,
any student who has been suspended or expelled may
apply for readmission at any time.
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Staff authority
District staff members are responsible for supervising
students during the school day, during school activities,
whether on or off campus, and on the school bus. Staff
members will seek early involvement of parents in efforts
to support students in meeting behavioral expectations.
The Superintendent has general authority to administer
discipline, including all exclusionary discipline. The
Superintendent will identify other staff members to whom
the Superintendent has designated disciplinary authority.
After attempting at least one other form of discipline,
teachers have statutory authority to impose classroom
exclusion for behaviors that disrupt the educational
process. Because perceptions of subjective behaviors
vary and include implicit or unconscious bias, the
accompanying procedures will seek to identify the types
of behaviors for which the identified district staff may
administer discipline.

Ensuring fairness, providing notice, and
opportunity for a hearing

an

When administering discipline, the district will observe all
of the student’s constitutional rights. The district will
notify parents as soon as reasonably possible about
classroom exclusion and before administering any
suspension or expulsion. The district will provide
opportunities for parent participation during an initial
hearing with the student. The district will provide parents
with written notice, consistent with WAC 392-400-455, of
a suspension or expulsion no later than one school
business day following the initial hearing. As stated
above, language assistance includes oral and written
communication and further includes assistance to
understand written communication, even if parents
cannot read any language. The district has established
procedures for review and appeal of suspensions,
expulsions, and emergency expulsions, consistent with
WAC 392-400-430 through 392-400-530.
The district has also established procedures to address
grievances of parents or students related to other forms
of discipline, classroom exclusion, and exclusion from
transportation or extra-curricular activity. The grievance
procedures include an opportunity for the student to
share his or her perspective and explanation regarding
the behavioral violation.

Development and review
Accurate and complete reporting of all disciplinary
actions, including the behavioral violations that led to
them, is essential for effective review of this policy;
therefore, the district will ensure such reporting. The
district will periodically collect and review data on
disciplinary actions taken against students in each
school. The data will be disaggregated into subgroups as
required by RCW 28A.300.042, including students who

qualify for special education or Section 504. The data
review will include classroom exclusion, in-school and
short-term suspensions, and long-term suspensions and
expulsions. The district will invite school personnel,
students, parents, families, and the community to
participate in the data review. The purpose of the data
review is to determine if disproportionality exists; if
disproportionality is found the district will take action to
ensure that it is not the result of discrimination and may
update this policy and procedure to improve fairness and
equity regarding discipline.

Distribution of policies and procedures
The school district will make its discipline policies and
procedures available to families and the community. The
district will annually provide its discipline policies and
procedures to all district personnel, students, and
parents, which may require language assistance for
students and parents with limited-English proficiency
under Title VI of the Civil Rights Act of 1964. The school
district will ensure district employees and contractors are
knowledgeable of the discipline policies and procedures.

Student Discipline
Definitions
For purposes of all disciplinary policies and procedures,
the following definitions will apply:

Behavioral violation means a student’s behavior that
violates the district’s discipline policies as described in
Policy 3240 and Procedure 3240P.

Classroom exclusion means the exclusion of a student
from a classroom or instructional or activity area for
behavioral violations, subject to the requirements of WAC
392-400-330 and 392- 400-335. Classroom exclusion
does not include action that results in missed instruction
for a brief duration when:
● a teacher or other school personnel attempts
other forms of discipline to support the student in
meeting behavioral expectations; and
● the student remains under the supervision of the
teacher or other school personnel during such
brief duration.

Culturally responsive has the same meaning as
“cultural competency” in RCW 28A.410.270, which states
"cultural competency" includes knowledge of student
cultural histories and contexts, as well as family norms
and values in different cultures; knowledge and skills in
accessing community resources and community and
parent outreach; and skills in adapting instruction to
students' experiences and identifying cultural contexts
for individual students.

Discipline means any action taken by a school district in
response to behavioral violations.
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Disruption of the educational process means the

terminates upon the closure of the Superintendent’s
office for the calendar day.

interruption of classwork, the creation of disorder, or the
invasion of the rights of a student or group of students.

School day means any day or partial day that students
are in attendance at school for instructional purposes.

Emergency expulsion means the removal of a student
from school because the student’s presence poses an
immediate and continuing danger to other students or
school personnel, or an immediate and continuing threat
of material and substantial disruption of the educational
process, subject to the requirements in WAC 392-400510 through 392-400-530

Expulsion means a denial of admission to the student’s
current school placement in response to a behavioral
violation, subject to the requirements in WAC 392-400430 through 392-400-480

Length of an academic term means the total number
of school days in a single trimester or semester, as
defined by the board of directors.

Other forms of discipline means actions used in
response to problem behaviors and behavioral violations,
other than classroom exclusion, suspension, expulsion, or
emergency expulsion, which may involve the use of best
practices and strategies included in the state menu for
behavior developed under RCW 28A.165.035.

Parent has the same meaning as in WAC 392-172A01125, and means (a) a biological or adoptive parent of a
child; (b) a foster parent; (c) a guardian generally
authorized to act as the child’s parent, or authorized to
make educational decisions for the student, but not the
state, if the student is a ward of the state; (d) an individual
acting in the place of a biological or adoptive parent,
including a grandparent, stepparent, or other relative with
whom the student lives, or an individual who is legally
responsible for the student’s welfare; or a surrogate
parent who has been appointed in accordance with WAC
392-172A.05130. If the biological or adoptive parent is
attempting to act as the parent and more than one party
meets the qualifications to act as a parent, the biological
or adoptive parent must be presumed to be the parent
unless he or she does not have legal authority to make
educational decisions for the student. If a judicial decree
or order identifies a specific person or persons to act as
the “parent” of a child or to make educational decision on
behalf of a child, then that person or persons shall be
determined to be the parent for purposes of this policy
and procedure.

School board means the governing board of directors of

Suspension means the denial of attendance in response
to a behavioral violation from any subject or class, or from
any full schedule of subjects or classes, but not including
classroom exclusions, expulsions, or emergency
expulsions. Suspension may also include denial of
admission to or entry upon, real and personal property
that is owned, leased, rented, or controlled by the district.
● In-school suspension means a suspension in
which a student is excluded from the student's
regular educational setting but remains in the
student's current school placement for up to ten
consecutive school days, subject to the
requirements in WAC 392-400-430 through 392400-475.
● Short-term suspension means a suspension in
which a student is excluded from school for up to
ten consecutive school days, subject to the
requirements in WAC 392-400-430 through 392400-475.
● Long-term suspension means a suspension in
which a student is excluded from school for more
than ten consecutive school days, subject to the
requirements in WAC 392-400-430 through 392400-475.

Engaging with Families & Language Assistance The
district must provide for early involvement of parents in
efforts to support students in meeting behavioral
expectations. Additionally, the district must make every
reasonable attempt to involve the student and parent in
the resolution of behavioral violations. Unless an
emergency circumstance exists, providing opportunity for
this parental engagement is required before
administering a suspension or expulsion.
The district must ensure that it provides all discipline
related communications [oral and written] required in
connection with this policy and procedure in a language
the student and parent(s) understand. These discipline
related communications include notices, hearings,
conferences, meeting, plans, proceedings, agreements,
petitions, and decisions. This effort may require language
assistance for students and parents with limited-English
proficiency under Title VI of the Civil Rights Act of 1964.
For parents who are unable to read any language, the
district will provide written material orally.

the local school district.

Supporting Students with Other Forms of Discipline

School business day means any calendar day except
Saturdays, Sundays, and any federal and school holidays
upon which the office of the Superintendent is open to the
public for business. A school business day concludes or

Unless a student’s presence poses an immediate and
continuing danger to others, or a student’s presence
poses an immediate and continuing threat to the
educational process, staff members must first attempt
one or more forms of other forms of discipline to support
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students in meeting behavioral expectations before
imposing classroom exclusion, short-term suspension, or
in-school suspension. Before imposing a long-term
suspension or expulsion, the district must first consider
other forms of discipline.
The types of behaviors as described in Policy 3240 and
Procedure 3240P for which the staff members may use
other forms of discipline include any violation of the rules
of conduct, as developed annually by the Superintendent.
In connection with the rules of conduct, school principals
and certificated building staff will confer at least annually
to develop precise definitions and build consensus on
what constitutes manifestation of problem behaviors.
(See policy 3200 – Rights and Responsibilities.) The
purpose of developing definitions and consensus on
manifestation of a problem behavior is to address the
differences in perception of subjective behaviors and
reduce the effect of implicit or unconscious bias.
These other forms of discipline may involve the use of
best practices and strategies included in the state menu
for
behavior
available
online
at:
https://www.k12.wa.us/student-success/supportprograms/student-discipline
Staff members are not restricted to the above list and
may use any other form of discipline compliant with WAC
392-400-025(9).
Additionally, staff may use after-school detention as
another form of discipline for not more than 60 minutes
on any given day. Before assigning after-school detention,
the staff member will inform the student of the specific
behavior prompting the detention and provide the student
with an opportunity to explain or justify the behavior. At
least one professional staff member will directly
supervise students in after-school detention.
Administering other forms of discipline cannot result in
the denial or delay of the student’s nutritionally adequate
meal or prevent a student from accomplishing a specific
academic grade, subject, or graduation requirements.
Students and parents may challenge the administration
of other forms of discipline, including the imposition of
after-school detention using the grievance process
below.

Staff Authority and Exclusionary Discipline
District staff members are responsible for supervising
students immediately before and after the school day;
during the school day; during school activities (whether
on or off campus); on school grounds before or after
school hours when a school group or school activity is
using school grounds; off school grounds, if the actions
of the student materially or substantially affect or
interferes with the educational process; and on the school
bus.

Staff members will seek early involvement of parents in
efforts to support students in meeting behavioral
expectations. The Superintendent has general authority
to administer discipline, including all exclusionary
discipline. The Superintendent designates disciplinary
authority to impose short-term suspension to school
principals and assistant principals, to impose long-term
suspension to school principals and assistant principals,
to impose expulsion to school principals, assistant
principals, and district office administration, and to
impose emergency expulsion to school principals,
assistant principals, and district office administration.

Classroom exclusions
After attempting at least one other form of discipline, as
set forth above, teachers have statutory authority to
impose classroom exclusion. Classroom exclusion
means the exclusion of a student from the classroom or
instructional activity area based on a behavioral violation
that disrupts the educational process. As stated above,
the Superintendent, school principals, and certificated
staff will work together to develop definitions and
consensus on what constitutes behavior that disrupts the
educational process to reduce the effect of implicit or
unconscious bias. Additionally, the district authorizes
school principals and assistant principals to impose
classroom exclusion with the same authority and limits of
authority as classroom teachers.
Classroom exclusion may be for all or any portion of the
balance of the school day. Classroom exclusion does not
encompass removing a student from school, including
sending a student home early or telling a parent to keep a
student at home, based on a behavioral violation.
Removing a student from school constitutes a
suspension, expulsion, or emergency expulsion and must
include the notification and due process as stated in the
section below.
Classroom exclusion cannot result in the denial or delay
of the student’s nutritionally adequate meal or prevent a
student from accomplishing a specific academic grade,
subject, or graduation requirements.
The school will provide the student an opportunity to
make up any assignments and tests missed during a
classroom exclusion. The district will not administer any
form of discipline, including classroom exclusions, in a
manner that would result in the denial or delay of a
nutritionally adequate meal to a student or prevent a
student from accomplishing a specific academic grade,
subject, or graduation requirements.
Following the classroom exclusion of a student, the
teacher (or other school personnel as identified) must
report the classroom exclusion, including the behavioral
violation that led to the classroom exclusion, to the
principal or the principal’s designee as soon as
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reasonably possible. The principal or designee must
report all classroom exclusions, including the behavioral
violation that led to it to the Superintendent. Reporting of
the behavioral violation that led to the classroom
exclusion as “other” is insufficient.
The teacher, principal, or the principal’s designee must
notify the student’s parents regarding the classroom
exclusion as soon as reasonably possible. As noted
above, the district must ensure that this notification is in
a language and form (i.e. oral or written) the parents
understand.
When the teacher or other authorized school personnel
administers a classroom exclusion because the student’s
presence poses an immediate and continuing danger to
other students or school personnel, or an immediate and
continuing threat of material and substantial disruption of
the educational process:
● The teacher or other school personnel must
immediately notify the principal or the principal’s
designee; and
● The principal or the principal’s designee must
meet with the student as soon as reasonably
possible and administer appropriate discipline.
The district will address student and parent grievances
regarding classroom exclusion through the grievance
procedures.

Grievance process for other forms of discipline and
classroom exclusion
Any parent/guardian or student who is aggrieved by the
imposition of other forms of discipline and/or classroom
exclusion has the right to an informal conference with the
principal for resolving the grievance. If the grievance
pertains to the action of an employee, the district will
notify that employee of the grievance as soon as
reasonably possible.
At such conference, the student and parent will have the
opportunity to voice issues and concerns related to the
grievance and ask questions of staff members involved in
the grievance matter. Staff members will have
opportunity to respond to the issues and questions
related to the grievance matter. Additionally, the principal
will have opportunity to address issues and questions
raised and to ask questions of the parent, student, and
staff members.
If after exhausting this remedy the grievance is not yet
resolved, the parent and student will have the right, upon
two (2) school business days’ prior notice, to present a
written and/or oral grievance to the Superintendent or
designee. The Superintendent or designee will provide the
parent and student with a written copy of its response to
the grievance within ten (10) school business days. Use
of the grievance process will not impede or postpone the
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disciplinary action, unless the principal or Superintendent
elects to postpone the disciplinary action.
Discipline that may be grieved under this section includes
other forms of discipline, including after-school detention;
classroom exclusion; removal or suspension from
athletic activity or participation; and removal or
suspension from school-provided transportation.

Suspension and expulsion – general conditions and
limitations
The district’s use of suspension and expulsion will have a
real and substantial relationship to the lawful
maintenance and operation of the school district,
including but not limited to, the preservation of the health
and safety of students and employees and the
preservation of an educational process that is conducive
to learning. The district will not expel, suspend, or
discipline in any manner for a student’s performance of
or failure to perform any act not related to the orderly
operation of the school or school-sponsored activities or
any other aspect of preserving the educational process.
The district will not administer any form of discipline in a
manner that would prevent a student from accomplishing
a specific academic grade, subject, or graduation
requirements.
As stated above, the district must have provided the
parent(s) opportunity for involvement to support the
student and resolve behavioral violations before
administering suspension or expulsion. Additionally, the
Superintendent or designee must consider the student’s
individual circumstances and the nature of the violation
before administering a short-term or in-school
suspension.
The board recognizes that when a student’s behavior is
subject to disciplinary action, review by a panel of the
student’s peers may positively influence the student’s
behavior. The board has discretion to authorize the
establishment of one or more student disciplinary boards,
which may also include teachers, administrators, parents,
or any combination thereof. If so authorized, the district
will ensure that the student disciplinary board reflects the
demographics of the student body. The student
disciplinary board may recommend to the appropriate
school authority other forms of discipline that might
benefit the student’s behavior and may also provide input
on whether exclusionary discipline is needed. The school
authority has discretion to set aside or modify the student
disciplinary board’s recommendation.
The principal or designee at each school must report all
suspensions and expulsions, including the behavioral
violation that led to the suspension or expulsion, to the
Superintendent or designee within twenty-four (24) hours
after the administration. Reporting the behavioral
violation that led to the suspension or expulsion as
“other” is insufficient.
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An expulsion or suspension of a student may not be for
an indefinite period and must have an end date. After
suspending or expelling a student, the district will make
reasonable efforts to return the student to the student’s
regular educational setting as soon as possible.
Additionally, the district must allow the student to petition
for readmission at any time. The district will not
administer any form of discipline in a manner that
prevents a student from completing subject, grade-level,
or graduation requirements.
When administering a suspension or expulsion, the
district may deny a student admission to, or entry upon,
real and personal property that the district owns, leases,
rents, or controls. The district must provide an
opportunity for students to receive educational services
during a suspension or expulsion (see below). The district
will not suspend or expel a student from school for
absences or tardiness.
If during a suspension or expulsion the district enrolls a
student in another program or course of study, the district
may not preclude the student from returning to the
student’s regular educational setting following the end of
the suspension or expulsion, unless one of the following
applies: The Superintendent or designee grants a petition
to extend a student’s expulsion under WAC 392-400-480;
the change of setting is to protect victims under WAC
392-400-810; or other law precludes the student from
returning to his or her regular educational setting.
In accordance with RCW 28A.600.420, a school district
must expel a student for no less than one year if the
district has determined that the student has carried or
possessed a firearm on school premises, school-provided
transportation, or areas of facilities while being used
exclusively by public schools. The Superintendent may
modify the expulsion on a case-by-case basis.
A school district may also suspend or expel a student for
up to one year if the student acts with malice (as defined
under RCW 9A.04.110) and displays an instrument that
appears to be a firearm on school premises, schoolprovided transportation, or areas of facilities while being
used exclusively by public schools. These provisions do
not apply to students while engaged in a district
authorized military education; a district authorized
firearms convention or safety course; or district
authorized rifle competition.

In-school suspension and short-term suspension
The Superintendent designates school principals and
assistant principals with the authority to impose in-school
and short-term suspension. Before administering an inschool or short-term suspension,
staff members must have first attempted one or more
other forms of discipline to support the student in
meeting behavioral expectations and considered the

student’s individual circumstances. The district will not
administer in-school suspension that would result in the
denial or delay of the student’s nutritionally adequate
meal.
Unless otherwise required by law, the district is not
required to impose in-school or short-term suspensions
and instead, strives to keep students in school, learning in
a safe and appropriate environment. However, there are
circumstances when the district may determine that inschool or short-term suspension is appropriate. As stated
above, the district will work to develop definitions and
consensus on what constitutes behavioral violations to
reduce the effect of implicit or unconscious bias. In
accordance with the other parameters of this policy,
these circumstances may include violations of conduct
expectations set forth in Policy 3240 and Procedure
3240P.
Initial hearing
Before administering any in-school or short-term
suspension, the district will attempt to notify the student’s
parent(s) as soon as reasonably possible regarding the
behavioral violation. Additionally, the principal or
designee must conduct an informal initial hearing with the
student to hear the student’s perspective. The principal or
designee must provide the student an opportunity to
contact his or her parent(s) regarding the initial hearing.
The district must hold the initial hearing in a language the
parent and student understand.
At the initial hearing, the principal or designee will provide
the student:
Notice of the student’s violation of this policy;
● An explanation of the evidence regarding the
behavioral violation;
● An explanation of the discipline that may be
administered; and
● An opportunity for the student to share his or her
perspective and provide explanation regarding
the behavioral violation.
Notice
Following the initial hearing, the principal or designee
must inform the student of the disciplinary decision
regarding the behavioral violation, including the date
when any suspension or expulsion will begin and end.
No later than one (1) school business day following the
initial hearing with the student, the district will provide
written notice of the suspension or expulsion to the
student and parents in person, by mail, or by email in a
language and form the student and parents will
understand. The written notice must include:
● A description of the student’s behavior and how
the behavior violated this policy;
● The duration and conditions of the suspension or
expulsion, including the dates on which the
suspension or expulsion will begin and end;

316 W. Naches Ave Selah WA 98942 | (509) 698-8000 | www.selahschools.org

33

●

●
●

●

The other forms of discipline that the district
considered or attempted, and an explanation of
the district’s decision to administer the
suspension or expulsion;
The opportunity to receive educational services
during the suspension or expulsion;
The right of the student and parent(s) to an
informal conference with the principal or
designee; and
The right of the student and parent(s) to appeal
the in-school or short-term suspension;

For students in kindergarten through fourth grade, the
district will not administer in-school or short-term
suspension for more than ten (10) cumulative school
days during any academic term. For students in grades
five through twelve, the district will not administer inschool or short-term suspension for more than fifteen
(15) cumulative school days during any single semester,
or more than ten (10) cumulative school days during any
single trimester. Additionally, the district will not
administer a short-term or in-school suspension beyond
the school year in which the behavioral violation occurred.

●

●

The district will not administer in-school or short-term
suspensions in a manner that would result in the denial or
delay of a nutritionally adequate meal to a student.
When administering an in-school suspension, school
personnel must ensure they are physically in the same
location as the student to provide direct supervision
during the duration of the in-school suspension.
Additionally, school personnel must ensure they are
accessible to offer support to keep the student current
with assignments and course work for all of the student’s
regular subjects or classes.

Long-term suspensions and expulsions

●
●
●
●

Before administering a long-term suspension or an
expulsion, district personnel must consider other forms
of discipline to support the student in meeting behavioral
expectations. The district must also consider the other
general conditions and limitations listed above.

●

Unless otherwise required by law, the district is not
required to impose long-term suspension or expulsion
and may impose long-term suspension or expulsion only
for specify misconduct. In general, the district strives to
keep students in school, learning in a safe and
appropriate environment. However, in accordance with
the other parameters of this policy there are
circumstances when the district may determine that longterm suspension or expulsion is appropriate for student
behaviors listed in RCW 28A.600.015 (6)(a) through (d),
which include:

●

●
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Having a firearm on school property or school
transportation in violation of RCW 28A.600.420;

●

●

●

Any of the following offenses listed in RCW
13.04.155, including:
○ any violent offense as defined in RCW
9.94A.030, including
○ any felony that Washington law defines
as a class A felony or an attempt,
criminal conspiracy, or solicitation to
commit a class A felony;
○ Manslaughter;
○ indecent liberties committed by forcible
compulsion;
○ kidnapping;
○ Arson;
○ assault in the second degree;
○ assault of a child in the second degree;
○ robbery;
○ drive-by shooting; and
○ vehicular homicide or vehicular assault
caused by driving a vehicle while under
the influence of intoxicating liquor or any
drug, or by operating a vehicle in a
reckless manner.
any sex offense as defined in RCW 9.94A.030,
which includes any felony violation of chapter
9A.44 RCW (other than failure to registered as a
sex offender in violation of 9A.44.132), including
rape, rape of a child, child molestation, sexual
misconduct with a minor, indecent liberties,
voyeurism, and any felony conviction or
adjudication with a sexual motivation finding;
inhaling toxic fumes in violation of chapter 9.47A
RCW;
any controlled substance violation of chapter
69.50 RCW;
any liquor violation of RCW 66.44.270;
any weapons violation of chapter 9.41 RCW,
including having a dangerous weapon at school
in violation of RCW 9.41.280;
any violation of chapter 9A.36 RCW, including
assault, malicious harassment, driveby shooting,
reckless endangerment, promoting a suicide
attempt, coercion, assault of a child, custodial
assault, and failing to summon assistance for an
injured victim of a crime in need of assistance;
any violation of chapter 9A.40 RCW, including
kidnapping, unlawful imprisonment, custodial
interference, luring, and human trafficking;
any violation of chapter 9A.46 RCW, including
harassment, stalking, and criminal gang
intimidation; and
any violation of chapter 9A.48 RCW, including
arson, reckless burning, malicious mischief, and
criminal street gang tagging and graffiti.
Two or more violations of the following within a
three-year period
○ criminal gang intimidation in violation of
RCW 9A.46.120:
○ gang activity on school grounds in
violation of RCW 28A.600.455;
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willfully
disobeying
school
administrative personnel in violation of
RCW 28A.635.020; and
○ defacing or injuring school property in
violation of RCW 28A.635.060; and
Any student behavior that adversely affects the
health or safety of other students or educational
staff.
○

●

In addition to being a behavior specified in RCW
28A.600.015, before imposing long-term suspension or
expulsion, district personnel must also determine that if
the student returned to school before completing a longterm suspension or expulsion the student would pose an
imminent danger to students, school personnel, or pose
an imminent threat of material and substantial disruption
to the educational process. As stated above, the district
will work to develop definitions and consensus on what
constitutes such an imminent threat to reduce the effect
of implicit or unconscious bias.
Behavior agreements
The district authorizes staff to enter into behavior
agreements with students and parents in response to
behavioral violations, including agreements to reduce the
length of a suspension conditioned on the participation in
treatment services, agreements in lieu of suspension or
expulsion, or agreements holding a suspension or
expulsion in abeyance. Behavior agreements will also
describe district actions planned to support behavior
changes by the students. The district will provide any
behavior agreement in a language and form the student
and parents understand.
A behavior agreement does not waive a student’s
opportunity to participate in a reengagement meeting or
to receive educational services. The duration of a
behavior agreement must not exceed the length of an
academic term. A behavior agreement does not preclude
the district from administering discipline for behavioral
violations that occur after the district enters into an
agreement with the student and parents.
Initial hearing
Before administering any suspension or expulsion, the
district will attempt to notify the student’s parent(s) as
soon as reasonably possible regarding the behavioral
violation. Additionally, the principal or designee must
conduct an informal initial hearing with the student to
hear the student’s perspective. The principal or designee
must make a reasonable attempt to contact the student’s
parents and provide an opportunity for the parents to
participate in the initial hearing in person or by telephone.
The district must hold the initial hearing in a language the
parent and student understand. At the initial hearing, the
principal or designee will provide the student:
● Notice of the student’s violation of this policy;
● An explanation of the evidence regarding the
behavioral violation;

●
●

An explanation of the discipline that may be
administered; and
An opportunity for the student to share his or her
perspective and provide explanation regarding
the behavioral violation.

Following the initial hearing, the principal or designee
must inform the student of the disciplinary decision
regarding the behavioral violation, including the date
when any suspension or expulsion will begin and end.
Notice
No later than one (1) school business day following the
initial hearing with the student, the district will provide
written notice of the suspension or expulsion to the
student and parents in person, by mail, or by email. If the
parent cannot read any language, the district will provide
language assistance. The written notice must include:
● A description of the student’s behavior and how
the behavior violated this policy;
● The duration and conditions of the suspension or
expulsion, including the dates on which the
suspension or expulsion will begin and end;
● The other forms of discipline that the district
considered or attempted, and an explanation of
the district’s decision to administer the
suspension or expulsion;
● The opportunity to receive educational services
during the suspension or expulsion;
● The right of the student and parent(s) to an
informal conference with the principal or
designee;
● The right of the student and parent(s) to appeal
the suspension or expulsion; and
● For any long-term suspension or expulsion, the
opportunity for the student and parents to
participate in a reengagement meeting.
Other than for the firearm exception under WAC 392-400820, the district will not impose a longterm suspension or
an expulsion for any student in kindergarten through
fourth grade.
If a long-term suspension or expulsion may exceed ten
(10) days, the district will consider whether the student is
currently eligible or might be deemed eligible for special
education services. If so, the principal will notify relevant
special education staff of the suspension or expulsion so
that the district can ensure it follows its special education
discipline procedures as well as its general education
discipline procedures.

Divergence between long-term suspension and
expulsion
A long-term suspension may not exceed the length of an
academic term. The district may not administer a longterm suspension beyond the school year in which the
behavioral violation occurred.
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An expulsion may not exceed the length of an academic
term, unless the Superintendent grants a petition to
extend the expulsion under WAC 392-400-480. The
district is not prohibited from administrating an expulsion
beyond the school year in which the behavioral violation
occurred.

Emergency Expulsions
The district may immediately remove a student from the
student’s current school placement, subject to the
following requirements:
The district must have sufficient cause to believe that the
student’s presence poses:
● An immediate and continuing danger to other
students or school personnel; or
● An immediate and continuing threat of material
and substantial disruption of the educational
process.
The district may not impose an emergency expulsion
solely for investigating student conduct.
For purposes of determining sufficient cause for an
emergency expulsion, the phrase “immediate and
continuing threat of material and substantial disruption of
the educational process” means:
● The student’s behavior results in an extreme
disruption of the educational process that
creates a substantial barrier to learning for other
students across the school day; and
● School personnel have exhausted reasonable
attempts at administering other forms of
discipline to support the student in meeting
behavioral expectations.
An emergency expulsion may not exceed ten consecutive
school days. An emergency expulsion must end or be
converted to another form of discipline within ten (10)
school days from its start.
After an emergency expulsion, the district must attempt
to notify the student’s parents, as soon as reasonably
possible, regarding the reason the district believes the
student’s presence poses an immediate and continuing
danger to other students or school personnel, or an
immediate and continuing threat of material and
substantial disruption of the education process.
Notice
Within twenty-four (24) hours after an emergency
expulsion, the district will provide written notice to the
student and parents in person, by mail, or by email. The
written notice must include:
● The reason the student’s presence poses an
immediate and continuing danger to students or
school personnel, or poses an immediate and
continuing threat of material and substantial
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●
●

●

disruption of the educational process; The
duration and conditions of the emergency
expulsion, including the date on which the
emergency expulsion will begin and end;
The opportunity to receive educational services
during the emergency expulsion;
The right of the student and parent(s) to an
informal conference with the principal or
designee; and
The right of the student and parent(s) to appeal
the emergency expulsion, including where and to
whom the appeal must be requested.

If the district converts an emergency expulsion to a
suspension or expulsion, the district must:
(a) Apply any days that the student was emergency
expelled before the conversion to the total length of the
suspension or expulsion; and
(b) Provide the student and parents with notice and due
process rights under WAC 392-400-455 through 392400-480 appropriate to the new disciplinary action.
All emergency expulsions, including the reason the
student’s presence poses an immediate and continuing
danger to other students or school personnel, must be
reported to the Superintendent or designee within twentyfour (24) hours after the start of the emergency expulsion.

Appeal, Reconsideration, and Petition
Optional conference with principal
If a student or the parent(s) disagree with the district’s
decision to suspend, expel, or emergency expel the
student, the student or parent(s) may request an informal
conference with the principal or designee to resolve the
disagreement. The parent or student may request an
informal conference orally or in writing.
The principal or designee must hold the conference within
three (3) school business days after receiving the request,
unless otherwise agreed to by the student and parent(s).
During the informal conference, the student and parent(s)
will have the opportunity to share the student’s
perspective and explanation regarding the events that led
to the behavioral violation. The student and parent will
also have the opportunity to confer with the principal or
designee and school personnel involved in the incident
that led to the suspension or expulsion. Further, the
student and parent will have the opportunity to discuss
other forms of discipline that the district could
administer.
An informal conference will not limit the right of the
student or parent(s) to appeal the suspension or
expulsion, participate in a reengagement meeting, or
petition for readmission.

Appeals
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Requesting appeal
The appeal provisions for in-school and short-term
suspension differ from those for long-term suspension
and expulsion. The appeal provisions for long-term
suspension or expulsion and emergency expulsion have
similarities but the timelines differ.
A student or the parent(s) may appeal a suspension,
expulsion, or emergency expulsion to the Superintendent
or designee orally or in writing. For suspension or
expulsion, the request to appeal must be within five (5)
school business days from when the district provided the
student and parent with written notice. For emergency
expulsion, the request to appeal must be within three (3)
school business days from when the district provided the
student and parent with written notice.
When an appeal for long-term suspension or expulsion is
pending, the district may continue to administer the longterm suspension or expulsion during the appeal process,
subject to the following requirements:
● The suspension or expulsion is for no more than
ten (10) consecutive school days from the initial
hearing or until the appeal is decided, whichever
is earlier;
● The district will apply any days of suspension or
expulsion occurring before the appeal is decided
to the term of the student’s suspension or
expulsion and may not extend the term of the
student’s suspension or expulsion; and
● If the student returns to school before the appeal
is decided, the district will provide the student an
opportunity to make up assignments and tests
missed during the suspension or expulsion upon
the student’s return.
In-school and short-term suspension appeal
For short-term and in-school suspensions, the
Superintendent or designee will provide the student and
parents the opportunity to share the student’s perspective
and explanation regarding the behavioral violation orally
or in writing.
The Superintendent or designee must deliver a written
appeal decision to the student and parent(s) in person, by
mail, or by email within two (2) school business days after
receiving the appeal. The written decision must include:
● The decision to affirm, reverse, or modify the
suspension;
● The duration and conditions of the suspension,
including the beginning and ending dates;
● The educational services the district will offer to
the student during the suspension; and
● Notice of the student and parent(s)’ right to
request review and reconsideration of the appeal
decision, including where and to whom to make
such a request.
Long-term suspension or expulsion and emergency
expulsion appeal

For long-term suspension or expulsion and emergency
expulsions, the Superintendent or designee will provide
the student and parent(s) written notice in person, by mail,
or by email, within one (1) school business day after
receiving the appeal request, unless the parties agree to
a different timeline. Written notice will include:
● The time, date, and location of the appeal hearing;
● The name(s) of the official(s) presiding over the
appeal;
● The right of the student and parent(s) to inspect
the student’s education records;
● The right of the student and parent(s) to inspect
any documentary or physical evidence and a list
of any witnesses that will be introduced at the
hearing;
● The rights of the student and parent(s) to be
represented by legal counsel; question
witnesses; share the student’s perspective and
explanation; and introduce relevant documentary,
physical, or testimonial evidence; and
● Whether the district will offer a reengagement
meeting before the appeal hearing.
For long-term suspension or expulsion, the student,
parent(s) and district may agree to hold a reengagement
meeting and develop a reengagement plan before the
appeal hearing. The student, parent(s), and district may
mutually agree to postpone the appeal hearing while
participating in the reengagement process.
Hearings
A hearing to appeal a long-term suspension or expulsion
or emergency expulsion is a quasijudicial process exempt
from the Open Public Meetings Act (OPMA). To protect
the privacy of student(s) and others involved, the district
will hold hearing without public notice and without public
access unless the student(s) and/or the parent(s) or their
counsel requests an open hearing. Regardless of whether
the hearing is open or closed, the district will make
reasonable efforts to comply with the Family Educational
Rights and Privacy Act (FERPA) concerning
confidentiality of student education records.
When students are charged with violating the same rule
and have acted in concert and the facts are essentially the
same for all students, a single hearing may be conducted
for them if the hearing officer believes that the following
conditions exist:
● A single hearing will not likely result in confusion;
and
● No student will have his/her interest substantially
prejudiced by a group hearing.
If the official presiding over the hearing finds that a
student’s interests will be substantially prejudiced by a
group hearing, the presiding official may order a separate
hearing for that student. The parent and student have the
right to petition for an individual hearing. For long-term
suspension or expulsion, the district will hold an appeal
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hearing within three (3) school business days after the
Superintendent or designee received the appeal request,
unless otherwise agreed to by the student and parent(s).
For emergency expulsion, the district will hold an appeal
hearing within two (2) school business days after the
Superintendent or designee received the appeal request,
unless the student and parent(s) agree to another time.
The school board may designate a discipline appeal
council to hear and decide any appeals in this policy and
procedure or to review and reconsider a district’s appeal
decisions. A discipline appeal council must consist of at
least three persons appointed by the school board for
fixed terms. All members of a discipline appeal council
must be knowledgeable about the rules in Chapter 392400 WAC and this policy and procedure. The school
board may also designate the Superintendent or a hearing
officer to hear and decide appeals. The presiding
official(s) may not have been involved in the student’s
behavioral violation or the decision to suspend or expel
the student.
Upon request, the student and parent(s) or their legal
representative may inspect any documentary or physical
evidence and list of any witnesses that the district will
introduce at the appeal hearing. The district must make
the information available as soon as reasonably possible,
but no later than the end of the school business day
before the appeal hearing. The district may also request
to inspect any documentary or physical evidence and list
of any witnesses that the student and parent(s) intend to
introduce at the appeal hearing. The student and
parent(s) must make this information available as soon
as reasonably possible, but no later than the end of the
school business day before the appeal hearing.
Upon request, the student and parent(s) may review the
student’s education records. The district will make the
records available as soon as reasonably possible, but no
later than the end of the school business day before the
appeal hearing.
If a witness for the district cannot or does not appear at
the appeal hearing, the presiding official(s) may excuse
the witness’ nonappearance if the district establishes
that:
● The district made a reasonable effort to produce
the witness; and
● The witness’ failure to appear is excused by fear
of reprisal or another compelling reason.
The district will record the appeal hearing by manual,
electronic, or other type of recording device and upon
request of the student or parent(s) provide them a copy
of the recording.
For long-term suspension or expulsion, the presiding
official(s) must base the decision solely on the evidence
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presented at the hearing. The presiding official(s) will
provide a written decision to the student and parent(s) in
person, by mail, or by email within three (3) school
business days after the appeal hearing. The written
decision must include:
● The findings of fact;
● A determination whether (i) the student’s
behavior violated this policy; (ii) the behavioral
violation reasonably warrants the suspension or
expulsion and the length of the suspension or
expulsion; and (iii) the suspension or expulsion is
affirmed, reversed, or modified;
● The duration and conditions of suspension or
expulsion, including the beginning and ending
dates;
● Notice of the right of the student and parent(s) to
request a review and reconsideration of the
appeal decision. The notice will include where
and to whom to make such a request; and
● Notice of the opportunity for a reengagement
meeting and contact information for the person
who will schedule it.
For emergency expulsion, the district will provide a written
decision to the student and parent(s) in person, by mail,
or by email within one (1) school business day after the
appeal hearing. The written decision must include:
● The findings of fact;
● A determination whether the student’s presence
continues to pose (i) an immediate and
continuing danger to students or school
personnel; or (ii) an immediate and continuing
threat of material and substantial disruption of
the educational process;
● Whether the district will end the emergency
expulsion or convert the emergency expulsion to
a suspension or expulsion. If the district converts
the emergency expulsion to a suspension or
expulsion, the district will provide the student and
parent(s) notice and due process consistent with
the disciplinary action to which the emergency
expulsion was converted; and
● Notice of the right of the student and parent(s) to
request a review and reconsideration of the
appeal decision. The notice will include where
and to whom to make such a request.

Reconsideration of appeal
The student or parents may request the school board or
discipline appeal council, if established by the school
board, review and reconsider the district’s appeal
decision for long-term suspensions or expulsions and
emergency expulsions. This request may be either oral or
in writing.
For long-term suspension or expulsion, the student or
parent(s) may request a review within ten (10) school
business days from when the district provided the
student and parent(s) with the written appeal decision.
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For emergency expulsion, the student or parent(s) may
request a review within five (5) school business days from
when the district provided the student and parent(s) with
the written appeal decision.
●

●

●

In reviewing the district’s decision, the school
board or discipline appeal council, if established,
must consider (i) all documentary and physical
evidence from the appeal hearing related to the
behavioral violation; (ii) any records from the
appeal hearing; (iii) relevant state law; and (iv)
this policy adopted.
The school board (or discipline appeal council)
may request to meet with the student and
parent(s), the principal, witnesses, and/or school
personnel to hear further arguments and gather
additional information.
The decision of the school board (or discipline
appeal council) will be made only by board or
discipline council members who were not
involved in (i) the behavioral violation; (ii) the
decision to suspend or expel the student; or (iii)
the appeal decision. If the discipline appeal
council presided over the appeal hearing, the
school board will conduct the review and
reconsideration.

For long-term suspension or expulsion, the school board
(or discipline appeal council) will provide a written
decision to the student and parent(s) in person, by mail,
or by email within ten (10) school business days after
receiving the request for review and reconsideration. The
written decision must identify:
● Whether the school board (or discipline appeal
council) affirms, reverses, or modifies the
suspension or expulsion;
● The duration and conditions of the suspension or
expulsion, including the beginning and ending
dates of the suspension or expulsion; and
● For long-term suspensions or expulsions, notice
of the opportunity to participate in a
reengagement meeting.
For emergency expulsion, the school board (or discipline
appeal council) will provide a written decision to the
student and parent(s) in person, by mail, or by email within
five (5) school business days after receiving the request
for review and reconsideration. The written decision must
identify:
● Whether the school board (or discipline appeal
council) affirms or reverses the school district’s
decision that the student’s presence posed (i) an
immediate and continuing danger to students or
school personnel; or (ii) an immediate and
continuing threat of material and substantial
disruption of the educational process.
● If the emergency expulsion has not yet ended or
been converted, whether the district will end the

emergency expulsion or convert the emergency
expulsion to a suspension or expulsion. If the
district converts the emergency expulsion to a
suspension or expulsion, the district will provide
the student and parent(s) notice and due process
under WAC 392- 400-455 through 392-400-480
consistent with the disciplinary action to which
the emergency expulsion was converted

Petition to extend an expulsion
When risk to public health or safety warrants extending a
student’s expulsion, the principal or designee may
petition the Superintendent or designee for authorization
to exceed the academic term limitation on an expulsion.
The petition must inform the Superintendent or designee
of:
● The behavioral violation that resulted in the
expulsion and the public health or safety
concerns;
● The student’s academic, attendance, and
discipline history;
● Any nonacademic supports and behavioral
services the student was offered or received
during the expulsion;
● The student’s academic progress during the
expulsion and the educational services available
to the student during the expulsion;
● The proposed extended length of the expulsion;
and
● The student’s reengagement plan.
The principal or designee may petition to extend an
expulsion only after the development of a reengagement
plan under WAC 392-400-710 and before the end of the
expulsion. For violations of WAC 392-400-820 involving
a firearm on school premises, school-provided
transportation, or areas of facilities while being used
exclusively by public schools, the principal or designee
may petition to extend an expulsion at any time.
Notice
The district will provide written notice of a petition to the
student and parent(s) in person, by mail, or by email
within one (1) school business day from the date the
Superintendent or designee received the petition. The
written notice must include:
● A copy of the petition;
● The right of the student and parent(s) to an
informal conference with the Superintendent or
designee to be held within five (5) school
business days from the date the district
provided written notice to the student and
parent(s); and
● The right of the student and parent(s) to
respond to the petition orally or in writing to the
Superintendent or designee within five (5)
school business days from the date the district
provided the written notice.
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The Superintendent or designee may grant the petition
only if there is substantial evidence that, if the student
were to return to the student’s previous school of
placement after the length of an academic term, the
student would pose a risk to public health or safety. The
Superintendent or designee must deliver a written
decision to the principal, the student, and the student’s
parent(s) in person, by mail, or by email within ten (10)
school business days after receiving the petition.
If the Superintendent or designee does not grant the
petition, the written decision must identify the date when
the expulsion will end.
If the Superintendent or designee grants the petition, the
written decision must include:
● The date on which the extended expulsion will
end;
● The reason that, if the student were to return
before the initial expulsion end date, the student
would pose a risk to public health or safety; and
● Notice of the right of the student and parent(s)
to request a review and reconsideration. The
notice will include where and to whom to make
such a request;
Review and Reconsideration of extension of expulsion
The student or parent(s) may request that the school
board (or discipline appeal council, if established by the
board) review and reconsider the decision to extend the
student’s expulsion.
The student or parents may request the review orally or
in writing within ten (10) school business days from the
date the Superintendent or designee provides the written
decision.
The school board (or discipline appeal council) may
request to meet with the student or parent(s) or the
principal to hear further arguments and gather additional
information.
The decision of the school board (or discipline appeal
council) may be made only board or discipline appeal
council members who were not involved in the
behavioral violation, the decision to expel the student, or
the appeal decision.
The school board (or discipline appeal council) will
provide a written decision to the student and parent(s) in
person, by mail, or by email within ten (10) school
business days after receiving the request for review and
reconsideration. The written decision must identify:
● Whether the school board or discipline appeal
council affirms, reverses, or modifies the
decision to extend the student’s expulsion; and
● The date when the extended expulsion will end.
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Any extension of an expulsion may not exceed the length
of an academic term.
The district will annually report the number of petitions
approved and denied to the Office of Superintendent of
Public Instruction.

Educational Services
The district will offer educational services to enable a
student who is suspended or expulsed to:
● Continue to participate in the general education
curriculum;
● Meet the educational standards established
within the district; and
● Complete subject, grade-level, and graduation
requirements.
When providing a student the opportunity to receive
educational services during exclusionary discipline, the
school must consider:
● Meaningful input from the student, parents, and
the student’s teachers;
● Whether the student’s regular educational
services include English language development
services, special education, accommodations
and related services under Section 504 of the
Rehabilitation Act of 1973, or supplemental
services designed to support the student’s
academic achievement; and
● Access to any necessary technology,
transportation, or resources the student needs
to participate fully in the educational services.
After considering the factors and input described above,
the district will determine a student’s educational
services on a case-by-case basis. The types of
educational services the district will consider include
alternative schools or classrooms, one-on-one tutoring
(when available), online learning tutoring, web-based
video conferencing, and small group instructional
support. Any educational services in an alternative
setting should be comparable, equitable, and appropriate
to the regular educational services a student would have
received in the absence of exclusionary discipline.
As soon as reasonably possible after administering a
suspension or expulsion, the district will provide written
notice to the student and parents about the educational
services the district will provide. The notice will include a
description of the educational services and the name
and contact information of the school personnel who
can offer support to keep the student current with
assignments and course work.
For students subject to suspension or emergency
expulsion up to five (5) days, a school must provide at
least the following:
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●

●

●

Course work, including any assigned homework,
from all of the student’s regular subjects or
classes;
Access to school personnel who can offer
support to keep the student current with
assignments and course work for all of the
student’s regular subjects or classes; and
An opportunity for the student to make up any
assignments and tests missed during the period
of suspension or emergency expulsion.

For students subject to suspension or emergency
expulsion for six (6) to ten (10) consecutive school days,
a school must provide at least the following:
● Course work, including any assigned homework,
from all of the student’s regular subjects or
classes;
● An opportunity for the student to make up any
assignments and tests missed during the period
of suspension or emergency expulsion; and
● Access to school personnel who can offer
support to keep the student current with
assignments and course work for all of the
student’s regular subjects or classes. School
personnel will make a reasonable attempt to
contact the student or parents within three (3)
school business days following the start of the
suspension or emergency expulsion and
periodically thereafter until the suspension or
emergency expulsion ends to:
○ Coordinate the delivery and grading of
course work between the student and
the student’s teacher(s) at a frequency
that would allow the student to keep
current with assignments and course
work for all of the student’s regular
subjects or classes; and
○ Communicate with the student, parents,
and the student’s teacher(s) about the
student’s academic progress.
For students subject to expulsion or suspension for
more than ten (10) consecutive school days, a school
will make provisions for educational services in
accordance with the “Course of Study” provisions of
WAC 392-121-107.

Readmission
Readmission application process
The readmission process is different from and does not
replace the appeal process. Students who have been
suspended or expelled may make a written request for
readmission to the district at any time. If a student
desires to be readmitted at the school from which
he/she has been suspended/expelled, the student will
submit a written application to the principal, who will
recommend admission or non-admission. If a student
wishes admission to another school, he/she will submit

the written application to the Superintendent. The
application will include:
● The reasons the student wants to return and
why the request should be considered;
● Any evidence that supports the request; and
● A supporting statement from the parent or
others who may have assisted the student.
The Superintendent will advise the student and parent of
the decision within seven (7) school days of the receipt
of such application.

Reengagement
Reengagement Meeting
The reengagement process is distinct from a written
request for readmission. The reengagement meeting is
also distinct from the appeal process, including an
appeal hearing, and does not replace an appeal hearing.
The district must convene a reengagement meeting for
students with a long-term suspension or expulsion.
Before convening a reengagement meeting, the district
will communicate with the student and parent(s) to
schedule the meeting time and location. The purpose of
the reengagement meeting is to discuss with the student
and his or her parent(s)/guardian(s) a plan to reengage
the student.
The reengagement meeting must occur:
● Within twenty (20) calendar days of the start of
the student’s long-term suspension or expulsion,
but no later than five (5) calendar days before
the student’s return to school; or
● As soon as reasonably possible, if the student or
parents request a prompt reengagement
meeting.

Reengagement plan
The district will collaborate with the student and parents
to develop a culturally-sensitive and culturallyresponsive reengagement plan tailored to the student’s
individual circumstances to support the student in
successfully returning to school. In developing a
reengagement plan, the district must consider:
● The nature and circumstances of the incident
that led to the student’s suspension or
expulsion;
● As appropriate, students’ cultural histories and
contexts, family cultural norms and values,
community resources, and community and
parent outreach;
● Shortening the length of time that the student is
suspended or expelled;
● Providing academic and nonacademic supports
that aid in the student’s academic success and
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●

keep the student engaged an on track to
graduate; and
Supporting the student parents, or school
personnel in taking action to remedy the
circumstances that resulted in the suspension
or expulsion and preventing similar
circumstances from recurring.

The district must document the reengagement plan and
provide a copy of the plan to the student and parents.
The district must ensure that both the reengagement
meeting and the reengagement plan are in a language
the student and parents understand.
Exceptions for protecting victims
The district may preclude a student from returning to the
student’s regular educational setting following the end
date of a suspension or expulsion to protect victims of
certain offenses as follows:
● A student committing an offense under RCW
28A.600.460(2), when the activity is directed
toward the teacher, shall not be assigned to that
teacher’s classroom for the duration of the
student’s attendance at that school or any other
school where the teacher is assigned;
● A student who commits an offense under RCW
28A.600.460(3), when directed toward another
student, may be removed from the classroom of
the victim for the duration of the student's
attendance at that school or any other school
where the victim is enrolled.

Other Information
Use of Tobacco and Nicotine Products and
Delivery Devices
The board of directors recognizes that to protect students
from exposure to the addictive substance of nicotine,
employees and officers of the school district, and all
members of the community, have an obligation as role
models to refrain from use of tobacco products and
delivery devices on school property at all times. Tobacco
products and delivery devices includes, but are not limited
to, cigarettes, cigars, snuff, smoking tobacco, smokeless
tobacco, nicotine, electronic smoking/vapor devices and
vapor products, non-prescribed inhalers, nicotine delivery
devices or, chemicals that are not FDA-approved to help
people quit using tobacco, devices that produce the same
flavor or physical effect of nicotine substances; and any
other smoking equipment, device, material or innovation.

and within five hundred feet of schools. Possession by, or
distribution or distribution of tobacco products to any
person under twenty-one years of age is prohibited.
The use of Federal Drug Administration (FDA) approved
nicotine replacement therapy in the form of a nicotine
patch, gum or lozenge is permitted. However, students
and employees follow applicable policies regarding use
of medication at schools.
Notices advising students, district employees and
community members of this policy will be posted in
appropriate locations in all district buildings and at other
district facilities as determined by the superintendent and
will be included in the employee and student handbooks.
Employees and students are subject to discipline for
violations of this policy, and school district employees are
responsible for the enforcement of the policy. Board
Policy 4215

School Resource Officers
As defined in legislation, a School Resource Officer (SRO)
is a commissioned law enforcement officer in the state of
Washington with sworn authority to make arrests,
deployed in community-oriented policing, and assigned
by the employing police department or sheriff's office to
work in schools to address crime and disorder problems,
gangs, and drug activities affecting or occurring in or
around K-12 schools.
School resource officers should focus on keeping
students out of the criminal justice system when possible
and should not be used to attempt to impose criminal
sanctions in matters that are more appropriately handled
within the educational system.

Surveillance Cameras
Surveillance cameras are utilized in Selah schools and
any infractions recorded or observed on these cameras
may result in disciplinary actions.

Any use of such products and delivery devices by staff,
students, visitors and community members will be
prohibited on all school district property, including all
district buildings, grounds and district-owned vehicles,

42

2020 - 2021 Student and Family Handbook

